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most of the groups | have interviewed. It is rare to have members over the age of 40 in most
organized far right organizations. It they are older, they tend to occupy senior positions of
influence and prestige within the movements (Personal Interviews, July 2011).

Figure 9: Age of Members for Organization B
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It was interesting to note that there were three Catholics and one atheist in the affiliate
branch. The three Catholics were in the general membership and did not occupy any designated
roles and the atheist served as member of the board of directors within the sect. All other
members were Anglican. Similar to Organization A, most members had favorable views of
Catholicism. Of those that did not make comments about Catholicism, it should be noted that
they acknowledged the religion as an integral partner within Christianity and against Judaism
and Islam. Most of the rhetoric against Jewish-Americans is almost identical to those of all three
other far right organizations that | interviewed. Similar to the others, they avoided making any
comments about African-Americans unless it was in the context of identifying them as victims
within a “Jewish-controlled” society (Personal Interviews, July 2011).

With regard to educational attainment and education, Organization B strongly correlated
that of their head branch cohorts. Most had a higher level of educational attainment and most
were employed in the private sector. Three members attained a post BA degree. Twelve

members were college graduates. Three members had obtained skilled trades diplomas from



120

community colleges. Three members had attained a high school diploma as the highest level of
education. As for occupations, six we employed in white collar professions, 11 were business
owners, three were blue collar workers and one member was retired.

Several of them held me in suspicion, were particularly cautious in how they answered
some questions and then were very elaborate on others. Some became visibly agitated with a
particular issue of contention, tending to raise their voices slightly and use a lot of foul language
to accentuate their disdain of issues and targeted groups (e.g., Jewish-Americans).

| found this passive-aggressive dichotomy to be particularly intriguing. In the interviews
| have conducted with this organization, | found the interviews with some of the junior members
of this organization to be rather challenging. Senior members were much more articulate, less
emotional and much more consistent. Some junior members would sometimes contradict earlier
statements from earlier questions. When they realized they might have done this during one of
their emotional discharges, they became particularly uneasy with the interviews.

While | cannot be certain as to why they behaved in such a manner, | attribute it to a
number of factors. First, many of the junior members are recent adherents to the organization,
having joined in the last one to two years. | do not believe that they all share the same level of
contact and consistency in both rhetoric and ideology with the senior members. Second, some of
the junior members appear to be focused a few issues of contention, with race being more of a
concern for them than with the older members. It may be that the reason they are part of this
organization is because of the relationships they share with relatives within the group. The third
factor is that they are simply not as mature as the seasoned veterans within the organization.
How they react to questions may be completely different once they endure more time spent

within the movement and gain more experience.
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Unlike Organization A which is the head branch, where members tended to agree on
political affiliation, there was some disagreement among Organization B affiliate branch
members. Fourteen of the 21 members interviewed described themselves as devout Republicans,
while the remaining seven were strongly entrenched in the Libertarian Party. The Republican
sector saw this political affiliation as the only legitimate and credible medium to secure
conservative values and ideals. Those that voted Republicans did so because of the political
party’s traditional stand against high taxation, abortion, euthanasia, welfare and homosexuality.
They applauded the alleged long-standing commitment to the Christian right, private business
and tougher crime bills and legislation.

The libertarians tended to recite verses from the Michigan and United States
Constitutions and showed concern for the erosion of civil liberties under the former Bush
administration and the current Obama Administration. The libertarians were also critical of
Federal Reserve Chairman Ben Bernanke who they claim has helped devalue the American
dollar and jeopardize the economy. What was interesting is that the Republicans tended to
applaud former Republican administrations but did not endorse former Republican President
George W. Bush and his administration. One member noted:

Bush sold himself as a libertarian in the primaries, and won significant support on those

principles. But he went on to become one of the biggest tax and spenders in American

history. He drove up the national debt. He expanded bureaucracy, State power, and put
the economy in ruins.
5.10 General Questions

All members conveyed particular concern with the Anti-Terrorist legislation (the USA

Patriot Act) enacted by the current Republican administration. The strongest antagonism was

directed at former U.S. Attorney-General John Ashcroft. Nine members went on to state that

Ashcroft had severely limited civil liberties with the legislation. Sixteen of the 21 members were
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extremely critical of the FBI while all members strongly condemned the IRS. Eleven members
claimed that influential Jews control almost all of the Democratic Party, much of the Republican
party, the FBI, the IRS, most universities, most of the legal realm (lawyers and judges), and most
of the media. Thus, it was contended that they have inordinate control over most aspects of
power and influence (Personal Interviews, July 2011).

When asked the goals of the organization were, 13 of 21 members alluded to the main
branch (Organization A) which has two lawyers as members and one affiliate organization
member in another state that wants to run under the Republican banner in the next federal
election. Most of the libertarians were heavily involved with the Libertarian Party. All seven
Libertarians said they would only vote libertarian unless there was no libertarian candidate. In
this event, the Republican Party was seen as the lesser of two evils. What was evident was that
all members despised the Democratic Party.

Thirteen of 21 members saw political issues as directly linked to their goals. These
included lobbying to political officials, using appellate courts as integral to defending
Constitutional rights, attracting higher educated individuals, and possibly helping fund
candidates to help enact conservative legislation as effective mediums to secure organization
ideals. These members see politicization as a more effective medium to create change in society
than through expressive action. However, eight of the 21 members focused importance on other
goals such as promoting values of white separatism and white supremacy, as well as pro-
traditional family, anti-homosexuality and pro-life issues. One member stated: “Homosexuality
and abortion have perverted societal values. Instead of promoting marriage between a man and
a woman, families with parents, society now has queers, lesbians and child killers redefining

morality for the rest of us.”
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While the 13 respondents’ answers to this question gravitate toward the political features
of Resource Mobilization Theory, the eight responses from the others appear to contradict the
features of RMT and are better explained by New Social Movement Theory. The latter
specifically focuses on meanings and shared values, and the building of collective identity within
the subculture.

The biggest differences | observed between Organization A head branch and
Organization B affiliate branch is their commitment to politicization. While the libertarians
among the sect were extremely knowledgeable about the political and legal systems, the
Republican sector was less informed about specifics within these two important realms. Unlike
their head branch counterparts who have a clear, concise and dedicated plan for politicization,
Organization B affiliate branch is much more passive. Most members seem to be waiting for
specific mandates from other sects within the Order or from the governing wider Order in lieu of
taking specific initiatives. My assessment of this affiliate branch is that they seem to
acknowledge that politicization is not only essential but also the only manner in which right wing
ideals and values can be legitimized. However, they seem to lack the initiative or perhaps the
ability, to make gains to getting closer to the political realm.

One manner in which they are making significant changes is by focusing on other issues
of concern that the political and ideological right can concur with. Without the far right moving
much further to the ideological left, they cannot attract support from the mainstream and neo-
conservatives. Organization A (the head branch) is much further advanced in this sophistication
that Organization B (the affiliate branch). It is uncertain if this consistent across the other two

affiliate branches because they were not interviewed. To know this for certain, it would require



124

the research to interview them to determine if they are at more advanced stages of politicization
or similar in nature.

My assessment based on general questions answered by members of Organization B is
that 13 of 21 of its members (or 61.9%) exclusively answered in terms of the political elements
espoused by Resource Mobilization Theory. One member emphasized elements of both theories.
Seven others answered exclusively on social/cultural issues found to be within the context of
New Social Movement Theory. A visual display is offered below:

Figure 10: Organization B Answers to General Questions
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5.11 Political Questions (Resource Mobilization Theory)

The first central question asked of participants was “What are the short term goals of
your organization? What are the methods that your organization uses to achieve the short term
goals?”

Twelve of the 21 who were asked this question immediately cited political lobbying as an

immediate short term goal to addressing change in policies they opposed. Sixteen of the 21
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argued that getting involved with political campaigns at local levels would be a good short term
goal for the organization, but 13 of them suggested the organization does not have the experience
to actually run candidates. Fourteen suggested that helping with strategizing, printing press
releases and delivering election brochures and signs would be manners by which short term goals
could be realized. As one member stated:

You can talk about values until you are blue in the face, but the only time they really

count is when someone’s ass is on the line in an election. You can work hard at talking

about proper values in election brochures, when campaigning when it actually counts.

But you can also work hard at knocking off your opponents when it actually counts too.

It’s a small window, small time frame. But that is when you can gain a lot really quickly.

Ten of the 21 cited already prior experience with direct involvement in political
campaigns at the federal level. Twelve were involved at the state level. All of these features
involve strong organizational dynamics; clear strategies intended to mobilize the organization to
penetrate the political sphere in some capacity.

Four members stated they had no experience in politics whatsoever, but thought it might
be a viable idea that the organization should emphasize working on promoting its ideology.
They shifted emphasis on what they did feel would work. One member stated, “I don’t know
anything about politics. (Name redacted) keeps mentioning it as a goal, but I don’t see how that
will change anything. If you want short term goals, you have to change things yourself out
there.”  One member stated he wasn’t interested in politics at all; to him what mattered more
was to convince others to join the movement.

My assessment of this question was that 16 of 21 interviewees cited either experience or
willingness to become actively involved in political infusion. There were differing views when

it came to how they believed short term goals should be realized but 76.19% shifted to issues

relative exclusively to Resource Mobilization Theory. Five of the 21 (or 23.81%) focused
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exclusively on changing value systems, issues paramount in New Social Movement Theory. A
visual display of the findings follows.

Figure 11: Short Term Goals of Organization B

ORGANIZATION B
What are the short term goals of your
organization? What are the methods that
your organization uses to achieve the short

Respondants term goals?

15

10 -

. L

0 - I ! k 1

RMT exclusively RMT and NSMT NSMT exclusively

The second central question (along with a probe) for interviewees was “What are the long
term goals of your organization? What are the methods that your organization uses to achieve
your long term goals?”

While 13 members discussed political lobbying and helping campaigns of conservative or
libertarian candidates, 10 of them agreed they did not have enough experience running
candidates in an election. Eight of 21 (or 38%) of the sample went on to focus on rebuilding
values within society as more manageable mediums for change. There was a definite split here
with the membership pertaining to age. The senior members appeared to have more knowledge
and experience about political matters, strategies and short and long term goals in comparison to
their junior members. Further, the seven libertarian subjects appeared to resist trying to promote

value systems in the wider society and focus on political mobilization only. One argued that
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“trying to win over the masses is an exercise in futility. Just make change happen, and the
ignorant won’t know what hit them.”

My assessment of this question is that there is a divide between experience and stronger
libertarian principles and the less experienced, younger conservatives in Organization B. When
confronted with long term goals, many of the younger members were unable to either envision or
commit to a political agenda, in part because they were uncertain or somewhat confused by the
process. As a result, they turned somewhat to New Social Movement Theory tenets and
retreating back to civil society where goals can be more readily managed.

All younger members focused on social issues, ideology and values as long term goals of
the organization. One member stated, “We need to stop the spread of homosexuality in this
country. It’s disgusting. They need to be shunned, not tolerated, not accepted. We need to win
back America.” Another member who had contradicting views from the majority that leaned
toward political issues exclusively stated that socialism was the country’s biggest threat: “We
have a community organizer wanting to spread communist ideas and turn this into a European
faggot society. The reason he is so successful is because so many people believe in letting
government run our lives.” I found this interview to be particularly intriguing because although
the he saw politics (or the government) as an agency of power and injustice, he did not feel that
vying for political influence as many within Organization B want is a long term goal. Rather it
was argued to be a societal shift in values that only its members can bring about.

As a result, 1 would argue that for this question on long term goals, Organization B can
be described as leaning more so on Resource Mobilization Theory by a somewhat larger margin.
Thirteen of 21 members (or 61.9%) espoused elements of Resource Mobilization Theory, while

eight (38.1%) focused largely on the social issues found in New Social Movement Theory. An
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important demarcation can be made here. For the first time, we see a dramatic shift in
orientation on the part of Organization B’s members in two manners. First, there are a larger
number of adherents that lean toward elements of New Social Movement Theory when
compared to Organizations A, C and D. Second, it shows a marked difference in how it
compares to its head branch. This demonstrates that a potential loss of sovereignty/autonomy
being an affiliate has dissuaded members from seeing political mobilization as an effective
strategy to realize long term goals. Fifteen members specifically expressed dissatisfaction as
being an affiliate branch insofar as they are dependent on the head branch for direction.

Figure 12: Long Term Goals of Organization B
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The third question that was asked was “What is more important: short term or long term
goals? Why?”

The same process occurred at this juncture. More experienced members, senior members
and libertarians within the sample argued long term goals through political mobilization are of

central importance. Thirteen of 21 of its members (or 61.9%) exclusively answered in terms of
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political elements espoused by Resource Mobilization Theory. Long term goals are indicative of
social movement organizations that utilize political mobilization. One member stated, “We’ll
support our head branch to get good conservatives elected. They intend to run younger
conservative candidates in city commission elections and school boards first.” This indicated a
systematic, long term plan to get younger members elected to lower levels of public office, build
name recognition, garner political experience and then vie for higher levels of political office.

Short term goals are indicative of social tenets of New Social Movement Theory. Those
were expressed by eight of its members, principally the younger and less experienced ones.
They appeared to have minimal interest and knowledge about political issues. All eight saw
short term goals, particularly ones that seek changes to public opinion as being something the
organization should be responsible in doing. One member stated, “The more people’s views
change the more they will come to understand our organization. If more people begin to think
like us, the more influence we will have in our city.” When I asked what he meant by the concept
of influence, he stated that conservative ideology, particularly on moral issues, was needed to
defend traditional values such as marriage between a man and a woman, and pro-life positions.
Another who stressed social issues in lieu of political ones suggested that garnering enough
popular support on the issue of pro-life could “make abortion doctors’ not want to kill babies in
our city.” Another member stated that protesting businesses that actively support homosexuality
was a way in which tolerance of sexual minorities could be diminished as a short term goal.

My assessment based on general questions answered by members of Organization B is
that 13 of 21 of its members (or 61.9%) exclusively answered in terms of the political elements
espoused by Resource Mobilization Theory.  Eight others answered exclusively on

social/cultural issues found to be within the context of New Social Movement Theory. This
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Organization B is thus, the most

splintered in terms of its views, with two thirds of its base showing political orientation, and one

third gravitating in an opposite ideological perspective: the social.

Figure 13: Level of Importance of Short or Long Term Goals for Organization B
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Other questions that can be assessed collectively include “How does your organization

raise funds?” and “How does your organization use financial resources to achieve its goals?”

As an affiliate branch, Organization B offers all of its membership dues, estimated to be

$20,000 each year directly to its head branch, Organization A. This system was described by 11

of its members as “an insurance policy.” Thirteen members stated that the money serves as a

guarantee that there will be financial protection, legal representation if needed, and restitution in

the event of a member becoming incapacitated or unemployed. In the event of the latter,

payments are made to the member’s family, albeit small, to augment whatever income is

generated by the individual elsewhere (e.g., unemployment or disability insurance).
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Thirteen members stated that money is also allocated to help run affiliate candidates at
the city and school board positions if needed. The availability of resources thus, serves to protect
the affiliate branches’ viability and allows for potential political mobilization. Eight members
were aware that the organization’s resources were sent to the head branch, but none of these
members knew precisely what the money was used for. Eighteen members stated that by the
very nature of this system, there is a loss of autonomy and sovereignty. | found this to be true
with about one third of members within the affiliate branch. They were not as specific and clear
about short term and long term goals, and were uncertain about the viability of political infusion
due to members’ limited to no experience in this regard.

By virtue of proxy, suggesting that they commit to investing significant personal money
and redirecting it to their head branch (Organization A) for a broader purpose, suggests that
resource building and management serve specific and important functions for the organization.
The only difference is that the money and decisions that are made with such resources rest with
the central branch. This is a unique feature of far right organizations, particularly in comparison
to the four that are being studied. The assessment is that importance resources are given, and the
commitment to voluntarily allocating such resources to the organization, strongly suggests that
the elements of Resource Mobilization Theory are heavily present in this regard.

My assessment is that while 18 members assess that there is a loss of
sovereignty/autonomy on their affiliate branch because resources are redirected to the head
branch, all members continue to pay membership dues. To this end, all subscribe to the
importance of resource building, elements found in Resource Mobilization Theory. However,
only 13 members knew what the money was being specifically used for, while eight members

had no understanding of how resources were utilized for specific short and/or long term goals. It
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can be argued that for this question, 13 of 21 of its members (or 61.9%) exclusively answered in
terms of the political elements espoused by Resource Mobilization Theory. Seven others
answered exclusively on social/cultural issues found to be within the context of New Social
Movement Theory. The following illustrates a visual display of findings:

Figure 14: How Resources are used by Organization B
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Another guestion (with a probe) founded on the tenets of Resource Mobilization Theory
was posed to members of this organization. I asked them “Does your organization place greater
priority on resources or on volume of membership? Why?”

By the sheer collective of affiliation rather than as an autonomous entity, many of
Organization B’s members do not have very strong or stable opinions on such matters. Again,
the more experienced, senior and the libertarians within the group were clear that resource
building was both a necessary and strategic component for political ascendency and legal
leverage to challenge laws. Hence, 13 of the 21 members in Organization B stated that resources

play a greater priority to volume of membership. However, seven of them stated that the affiliate
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branch does not even have jurisdiction over opening up its own membership, as the head branch
ultimately decides who and how many new members can join the affiliate branch.

Important to note is that all six members in their 20s and two members in their early 30s
suggested that although the organization places greater membership on resources, they believed
that it should be volume of membership that is held in greater reverence. Seven of the eight
specifically stated that without additional membership, the movement is unlikely to be able to
promote its values to the wider society. When probed for further information, six of the eight
members conceded that if given a choice in influencing the organization’s policy, they would
eliminate membership dues altogether, and allow for new membership. It is argued that only 13
members placed resources ahead of volume of membership, while the other eight members
placed volume of membership ahead of resources. Hence, we again see an ideological divide
unseen in comparison to Organizations A, C and D. Organization B members seem to espouse
polar views where 61.9% of them lean toward elements of Resource Mobilization Theory and
38.1% of them lean toward tenets of New Social Movement Theory.

Figure 15: Organization B’s Priority between Resources and Volume of Membership
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5.12 Social/cultural issues (New Social Movement Theory)

The first question relative to New Social Movement Theory asked to interviewees was:
“What importance do values have for your organization’s agenda?”

Once again, there was an ideological divide between more experienced, senior and
libertarian subjects in comparison to younger parties. About two thirds of the organization
suggested that values are important because membership is contingent on having similar values
with others. Members are expected to practice values of respect, trustworthiness, ambition,
sacrifice and reverence to fellow members, Caucasians and Christians. They are also expected to
be pro-life on issues of abortion and euthanasia. All members stated they have consensus on
value systems of what they oppose. All but two stated specifically that morality governs their
opposition to competing values. Fourteen stated that homosexuals and intermarriages between
races and across religions are immoral, and opposing such issues brings moral justice back to
society.

About two thirds specifically highlighted how political mobilization would be able to
afford members greater influence in voting on potential issues that involve areas that focus on
their morality. Hence, for two thirds of the members, values appear to build collective
consciousness and are motivating factors in wanting to politically mobilize or challenge laws
constitutionally through the courts.

New Social Movement Theory suggests that there is direct separation between the
movement and the political structure. This distance is seen as a condition of the movement’s
success because the political structure cannot exercise influence and control over it. As a result,
collective control of the movement’s development is maintained (Opp 2009; Diani 2007;

Buechler 1995; Turner & Killian 1987; Melucci 1981). The very nature of gravitating toward
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the political realm brings about two thirds of the group toward Resource Mobilization Theory in
this area. There is some gravitational pull toward New Social Movement Theory which would
be identifying members embedding themselves directly into civil society rather than institutional
channels. My assessment is that Resource Mobilization Theory explains most members of
Organization B in this regard, but not all. There were eight in particular (specifically all those in
their 20s and two in their early 30s) who appeared to be gravitating away from the political and
to the social-cultural.

Figure 16: Importance of Values in Organization B’s Agenda
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Another question (along with a follow up) relative to New Social Movement Theory was
asked to the membership: “How do you define success? Can you provide some examples of some
of the successes of your organization (short term and/or long term)?”

Similar patterns were able to be observed with this organization. | was able to conclude
that senior members, more experience members and libertarians which comprised two thirds or

13 of 21 of the membership (1) concentrated heavily on political and legal issues and (2) had a
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multi-faceted agenda in issues of contention. However, they could not list specific tangible gains
made by their organization. The younger members (eight of 21) tended to have less knowledge,
or at least what appeared to be less of an interest in, the political and legal systems. As a result,
they had difficulty answering basic questions such as the ones posed, particularly when asked for
specifics. Six of the eight could not answer the question. Two of them stated that success
involved building collective identity within the group.

Members of the affiliate branch showed limited identification of successes. Eighteen of
its members complained of a lack of autonomy that limits its ability to set its own unique short
and or long term goals, strategies and ability to build its own resources. Eight of the senior
members cited the organizational structure and effective leadership they provided, as well those
of the head branch. Four senior members also cited amicable relations with other affiliate
branches as successes. However, there appeared to be no clear identification of successes.

There was a lot of cynicism on the part of the younger members. Six in particular stated
they couldn’t think of one concrete example that would illustrate a short or long term goal. For
this question, eight members stated that the only successes they organization can truly claim is
shared values with its members. Many of the members argued that much of the organization’s
calls for political lobby, legal challenges, plans for political mobilization are not dependent on
the affiliate branch, but at the whim of the head branch. Hence, it would be the head branch that
would have to define and identify successes because they retain greater control over them.

Clearly, the dynamics of unequal parties contributes to varying perspectives. However,
the fact that not one member was able to clearly substantiate a definitive short or long term
success of its own organization suggests that while at least two thirds of the organization’s

membership may want to engage in political mobilization, the argument made by the other third
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of the membership is that it either is not able to follow through from strategy to mobilization, or
it is rendered organizationally impotent because of its affiliate status to a head branch. The latter
suggests that Organization B cannot engage in unilateral action without the authorization of
Organization A.

One could probably more likely argue that for this question, it is more likely to parallel
New Social Movement Theory. My assessment with regard to gravitational pull toward social
movement theories is that two thirds hold a specific institutional channel model as a way of
measuring success, whereas one third of the membership that comprises younger and less
experienced parties, the organization itself is a form of success. New Social Movement Theory
argues that the organization is, in its very form, the message (Kane 1997; Hart 1996; Alexander
& Smith 1993; Melucci 1985). Hence, it can be argued that two thirds of the membership
gravitates toward Resource Mobilization Theory for this question, and one third parallels the
tenets of New Social Movement Theory. The following chart shows consistency across many of

the questions posed to Organization B members.
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Figure 17: How Organization B Defines Success
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In terms of questions “What roles do members serve in your organization?” the answers
appeared to replicate themselves with others such as “How common is it that members disagree
with one another? If there is disagreement, how do members resolve their differences?” Hence
for the purposes of data analysis | collapsed the answers into one category since in every case the
data was relatively the same.

Organization B cited a highly complex and sophisticated organizational structure. This
has been the case for all four organizations. The very nature of their structures makes it difficult
for differences of opinion to ferment because the relationships are unequal, and therefore forms
of dissent could be viewed as insubordination.

The Chief Executive Office within the affiliate branch (Organization B) holds the highest
status of governance within the body. The individual is appointed by the central branch’s
Governor. Tenure is limited to the next appointment by the Governor. This suggests that since it

is not an elected position, the authority of the CEO cannot be challenged by its broader
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membership. It also can continue indefinitely, unless the central branch’s Governor decides to
unseat the affiliate CEO and appoint another.

The affiliate CEO has a reciprocal relationship with the organization’s president. This
position is an appointed one, as are all others within the organization. The CEQ’s greatest
authority is discretion of appointments. In his description of organizational dynamics that helped
form the visual model, it can be deciphered that the CEO also has a reciprocal relationship with
the organization’s treasurer. There is another reciprocal relationship with the organization’s
legal consultant. Any other immediate delegation of mandates is passed along through others.
For example, the organization’s president has a superior relationship to that of the organization’s
vice president.

The vice president thus, takes directives from above, and does not have the organization’s
constitutional authority to dissent from such. The vice president also serves as the organization’s
acting spokesperson at meetings and in any contacts with outsiders (e.g., media). He maintains a
reciprocal relationship with the organization secretary. The secretary attains directives from the
organization’s treasurer.

By way of examples expressed by all 21 members of Organization B, the reader can
determine that dissent is minimized by the very nature and design of the organizational structure.
The hierarchical structure of unequal relations, the formal structure and limitations of contact
between certain parties maintains an order that not only appears to be undemocratic, but
authoritarian in nature. Its level of sophistication, clear assessment of roles and responsibilities
and its emphasis on structure and organization allows for greater tenure. It can be argued that for

these questions, Resource Mobilization Theory better explains the organizational dynamics of
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the group, and the roles they occupy within it.  Since there was no variation in the answers, a
visual display chart is not presented.
5.13 Organization C

Interviews for this organization took place in May, 2011 over four days and three
separate trips. This organization was founded in 1975, exactly two years after Roe v. Wade
Supreme Court decision that gave constitutional protection for abortion. Its founding members,
discontented with the powers of the federal government and the perceived activist agenda of
Supreme Court Justices, formed an organization to oppose policies that they purport to abridge
constitutional rights and liberties. As of May, 2011, the organization has enjoyed tenure of 36
years, making it one of the oldest organizations in the Midwest.
5.14 Organizational Structure

Refer to Appendix H. The dynamics of the organizational structure of this group were
slightly different from the others insofar as they had a rotating leadership process every three
years. However, the sophisticated and authoritarian hierarchical structure, similar to the other
three, was still fairly evident. The Chair assumes leadership of the organization every third year,
despite if the current leader is popular or not. One criterion of interest is that the rotating chairs
must be a founding member, and appointed to chair by founding members only. This is
particularly intriguing because while the process secures leadership closer to its original
founding and policies, its leadership also is limited to a core few and they are the elders within
the organization. Unless the organization changes its constitution (something all four
organizations had), then it is quite possible that membership will not be able to challenge for
leadership, and current leaders will eventually pass on. This seemed to be a prominent issue of

concern for some of the younger members during my interviews with them.
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The chair assumes leadership but maintains an equal and reciprocal relationship with the
other two alternate chairs. The word alternate is used because in the event that the chair becomes
incapacitated, an alternate would assume his position. The organization’s legal advisor is the
only position that has unfettered access to all three chairs, enjoying open communication and
consultation over legal issues. The legal advisor must have legal expertise (e.g., an attorney, a
paralegal, etc.), have legal experience or knowledge that can be useful to the organization. Here,
the legal advisor brings skills, which account for resources for the organization. Not only do the
services provide valuable protection for the organization, but it limits the amount of money it
would have to extract from group’s financial coffers to outside counsel.

The legal advisor also had open communication with the organization’s financial advisor
and political advisor, suggesting that the group’s emphases include matters of legal, economic
and political importance. The financial advisor must have financial expertise, experience or
knowledge in economic issues and the political advisor must have the same credentials for
political foci. However, while the legal and financial advisors have open communication with
each other, the financial and political advisors do not have the same relationship with each other.
This suggests that the organization wants the legal component of advising to perhaps oversee
both financial and political entities.

With respect to other areas of the organization, the communication director serves a role
of strong communication and computer skills. The rotating chairs have direct oversight and are
in a superior position over communications director, as well as research officer and internal
director. Hence, the chair and his alternates dictate mandates directly to these three positions
(refer to Appendix H). This is indeed different than in the other three organizations, where top

leadership funnels down their mandate through other executive subordinates to reach further
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subordinates. This may denote some, albeit small, form of democratic dynamics, or at least more
open relations.

The research officer must have strong research and computer skills, demonstrating along
with the communications director, a need for proficiency in internet and computer related
matters. The internal director is directly responsible for new members and overseeing general
membership. The internal director maintains the “heart of the operation” as was described by
one member in the interviews, insofar as he has direct contact with, and spends a significant
portion of his relationships and communication with the general membership.

General members were accounted as ones that attend meetings and events. They have
active participation in group initiatives. They also offer financial contributions but do not vote
on matters relative to the organization. Only the inner executive votes on issues. This process
has limited level of democracy, along with a rotating chair dynamic, but is only relatively more
democratic in comparison to its other three counterparts within this study. Organization C still
maintains a rigid, hierarchical system of unequal roles, responsibilities and power.

There were 18 members involved in this organization. All 18 agreed to be interviewed.
There are nine positions within the executive. Nine of its 18 members are executive title holders;
the other nine occupy positions in the general membership.

With regard to age, Organization C holds the longest tenure of all groups at 36 years, 23
years longer than its next counterpart. As a result it was found that it also had the oldest
membership. Ten of its members were in their 50s, five of them were in their 40s and three of
them were in their 30s. The youngest member was in his mid-30s, and there were no members in

their 20s in this organization (Personal Interviews, May 2011).
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Figure 18: Age of Members for Organization C

Number of Age of Members for Organization C
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Every member of this organization claimed they believed in Creativity. Creativity is
considered a central shift in radical right wing ideology insofar as there is a divide between
Christian traditionalists and pure racialists. The former accept Christianity as a central
ideological theme in its far right dogma and provides the justification for intolerance (e.g.,
opposition to homosexuality, anti-Semitism). The latter identifies biology or race to be nature’s
true religion. Almost all members stated that fundamentalist Christians and evangelicals were
advocates of paganism, and “puppets of Israel.” Many emphasized in particular evangelicals’
recognition of Jews as the chosen people of God to be evidence that they cannot be true
Christians. To that end, they argue that Christ, who supposedly came to offer salvation would by
extension mean that a higher being (God) has relieved Jews of the notion of being the chosen
people. This would mean that Christians would be the chosen people.

| found this to be particularly intriguing because for all intents and purposes, Creativity is
not a Christian religion. Yet, they use Christianity as a manner by which to demonize Judaism.
Many of them suggested that if evangelicals were truly Christians, they wouldn’t “cater to the
Jews”. Catholicism was not held in much higher regard, other than some grudging recognition
of traditionalist Catholics who “got it right by severing themselves from a child molesting

papacy” (Personal Interviews, May 2011)
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With regard to educational attainment, there was more of a divide within the membership
in this area. Only two members had attained post BA degrees, while five others had college
degrees. Ten of its members had a high school diploma and one member refused to answer the
question. By way of contrast, Organization C had the fewest number of college educated
members. With regard to occupations, five of its members were employed in white collar
professions, three were business owners and 10 were blue collar workers.

5.15 General Questions

When asked what the reason was that they joined this organization, 15 of 18 members
stated that it provided a manner by which changes can be accomplished. 17 members stated that
pooling resources was essential to have the organization become effective in realizing its goals.
Fifteen stated that the principal goals of the organization was to push for changes through
aggressive lobbying, writing letters to the editor locally and nationally, and challenging laws
through the courts. Two members emphasized the political elements of RMT, but also discussed
opposition to abortion and homosexuality, as well as defense of traditional marriage were areas
where the organization could help promote through shared values.

With regard to criteria for membership, all 18 members stated that the organization was
not taking new adherents, and has not had a new member for several years. Fifteen of the
members stated that the exclusivity of the organization has helped strengthen it. Eleven of them
stated that by keeping the organization small, they would be more able to control the actions of
the membership and ensure that the organization’s strategies can be better implemented. Three
members expressed concern about not allowing for new membership. One member stated, “The
leaders of the group do not like change. They see new members as possible threats, they don’t

trust outsiders. But if we had new members, that would mean more dues coming in, and that
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means we can do more things.” That member’s emphasis on gaining new membership was to
attain new revenue which in turn could be used to mobilize politically or legally. The other two
members who had concerns with closed membership stated that it was integral to have more
people join so that the values of the organization can be promoted.

When asked what the organization offers its members and to society, 17 of 18
emphasized that the organization is able to lobby against government regulation and unfair laws.
One member emphasized that the organization allows for political and legal actions, as well as
promoting its ideology to the local community.

My assessment of this organization based on the general questions is that 17 of 18
members (or 94.44% of its base) emphasize features of strong organization, limited membership,
building resources and political and legal mobilization, features endemic in Resource
Mobilization Theory. Only one of the 18 members could be argued to see the cultural aspects of
the organization’s role to the wider society along with the political and legal objectives. As a
result, it can be argued that one member held views of both theories.

Figure 19: Organization C Answers to General Questions

Organization C Answers to General
Number of Questions

Respondents

20
1
0 .
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5.16 Political Questions (Resource Mobilization Theory)

The first central question asked of participants was “What are the short term goals of
your organization? What are the methods that your organization uses to achieve the short term
goals?”

Seventeen of 18 members focused on constitutional matters immediately, as well as
espousing strong opposition to the federal government and what they perceived to be a liberal
activist Supreme Court. One member went on to state, “At the core of any goal we must ask
ourselves, does the Constitution apply to it? We need to remind those in power that even law is
subject to Constitutional oversight.” 1 was particularly intrigued at the expertise on
constitutional matters most of Organization C’s members were, despite almost all of them having
no formal educational background in political science or law.

Fifteen of 18 stated that there needs to be consistent and aggressive lobby to politicians
(both Republican and Democrat) to protect Second Amendment rights, property rights, a fairer
tax code, defense of traditional marriage, opposition to abortion and stronger enforcement of
immigration laws. One member stated, “Even Scalia’s approach to Second Amendment is
fundamentally flawed. There should be no restrictions on the Second Amendment right to bear
arms by the State. FEither it is a fundamental right or it isn’t. The minute you have the State put
limitations on fundamental rights, the more freedom you allow them to take.” Fifteen members
were the most adamant about aggressive lobbing to protect Second Amendment rights.

Twelve argued for garnering public support through town hall meetings and signing
petitions to then transfer to elected officials to give them pressure to use their positions to
support the afore-mentioned short term goals. One member stated, “/t’s an opportunity for them

to come face to face with you. If'they can’t see you, they don’t give a damn.”
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Two subjects suggested that short term goals should include initiatives for recalling
politicians. One suggested launching challenges to remove local judges through possible ethical
violations. Only one of 18 suggested short term goals of the organization were public protests to
get messages across to society about their value systems. He suggested that protests involving
large numbers of dissenters attract media attention and could potentially get greater name
recognition for the organization.

My assessment of this question is that contrary to Organization A and B, Organization C
members appear to be much more aggressive and expansive in their immediate short term
initiatives. Moreover, they espouse a much more radical viewpoint with regard to change,
imposing calls for extensive changes in a relatively small period of time. None of the members
cited direct political involvement; most of it was through lobbying efforts, town hall meetings,
petitions and legal challenges.

Much of their sentiments, or specifically 17 of 18 respondents dealt exclusively with
elements of Resource Mobilization Theory. Although they oppose the federal government and
judges, Justices and the Courts, they do recognize the institutional channel as a medium for
change. Their emphasis on the U.S. Constitution appears to provide them the premise or
justification to call for greater change in a relatively short period of time. Only one contradicting
view was found. He believed that the organization must do more to promote its values within the
community. He stated, “There are a lot of people out there that feel the same way we do. They
need to know we stand for their views. We’ve been around for over 30 years and some people

don’t even know we exist. Some that do don’t even know what we really believe in.”
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Figure 20: Short Term Goals of Organization C
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The second central question (along with a probe) for interviewees was “What are the long
term goals of your organization? What are the methods that your organization uses to achieve
your long term goals?”

There was greater consensus among members of Organization C with regard to
identification and description of long term goals. Aggressive in their objectives for short term
goals, they showed even more expansive desires for change long term. Thirteen of 18 members
cited legal challenges to coincide with political ascendancy. This was deemed to be an effective
strategy because it would help bring accentuated focus to limiting the power of the State.

One member stated:

Challenging laws through the courts need to be done. The more we can challenge the

more careful politicians are to mess with our rights. We have the most powerful weapon

to use against politicians: the U.S. Constitution. If they want to take away our rights that
are protected under the Constitution then they need to know we’ll fight back harder right

at them. We have a record of fighting in the courts and putting pressure on politicians.
We won'’t let up. There’s too much at stake.
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Fifteen of 18 argued that Roe v. Wade should be repealed; fourteen cited that
immigration should be halted completely, and five suggested constitutional amendments to deny
freedom of religion to Muslims and Jews, to ban interracial and same sex marriages, and get rid
of the IRS and the Federal Reserve. All members cited change through institutional channels,
albeit radical ones and likely unattainable. However, my assessment is that for this question, the
full majority of the sample gravitated toward RMT tenets. Given that there was no variation in
answers, a visual display chart is not presented.

The third question that was asked was “What is more important: short term or long term
goals? Why?”

Seventeen of 18 subjects argued that long term goals are important because the power of
the State is significant, and that one social movement organization does not have the political and
legal influences to successfully combat it in the short term.

The leader of the organization stated that it can take years, or even decades to have goals
realized. He stated:

Politicians might promise you representation on certain things. But they never follow
through right away. That’s why hard lobbying is needed, but that isn’t all that needs to
be done. We fight things in the court, where the wheels of justice move slowly. We hold
town hall meetings. We sponsor petition drives to constantly keep politicians on their
toes. But when all is said and done, the person you come to expect to trust, either turns
on you, or loses the next election. When that happens you have to start all over again.

The leader underscored the organization’s commitment to aggressive lobbying and legal
challenges in the courts to secure long range goals. Specifically, he suggested that resources are
fundamentally important to maintain an ongoing political mobilization effort. He stated that
mobilization was a long term process, where financial resources serve as a form of “gasoline to

keep the engine running.” He stated that the organization’s tenure has endured because of

adherents’ commitment to perseverance, principles and mistrust of the State. The latter served as



150

a centralized target for the organization, one that has been responsible for Constitutional
violations and moving the political and social pendulums toward the far left.

Seventeen members agreed that short term goals were only stages to attain greater goals.
They claimed that the federal government has been abridging constitutional and property rights
for several decades. One member argued that by implementing a federal income tax in the early
part of the last century, what should have been a temporary measure now has escalated into State
bureaucracy controlled by “socialists and Judeo-elites.” All 17 members see the removal of the
Federal Reserve and the federal income tax as long term goals. Fifteen want an end to the IRS,
and want civilian watchdog organizations to be put in charge of overseeing federal law
enforcement agencies as long range initiatives. Only one member stated that short or long term
goals did not matter to the movement’s success. Success to him was measured by the
organization actually being an entity and having had such long tenure.

My assessment is that for the overwhelming majority of the members (except for one) in
Organization C, the answers given for this question correlate specifically with tenets of Resource
Mobilization Theory. One member specifically focused on identity formation as a realized goal,

which in itself was believed to be a measure of success. A visual display of the findings follows.
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Figure 21: Level of Importance of Short or Long Term Goals for Organization C
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Other questions that can be assessed collectively include “How does your organization
raise funds?” and “How does your organization use financial resources to achieve its goals?”

All 18 members consistently stated that the organization raises capital through
membership dues and that they believe it is necessary to achieve the movement’s goals long
term. As one member stated, “We don’t want to ask anyone for anything. We are completely
self-sufficient. We raise enough money to become actively involved in opposing any law we
don’t like.” While Organization C has been successful at electing members to local office
municipally, most of its long term initiatives have been through aggressive lobbying, civil
protests, and petition drives to put pressure on politicians, and challenging laws through the
courts. Three of its senior members described themselves as “patient, organized, principled”
while two of the three members in their 30s described leadership and the organization as “skilled
and effective” in seeking to raise capital and then use it to achieve movement goals through the

political and legal systems.
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Members contribute financially to the organization. They pay $1,500 annually as
executives and $750 annually as general members. This provides the organization with $13,500
annually from executives and $6,750 annually from general members, for a total of $20,250 each
year. That money is directly invested in rental properties. Many of its members boasted about
purchasing rental properties at very low costs. Strategies involve making low bids in low market
value areas or with short sells and bank foreclosures. Since 1975, the organization membership
has contributed over $700,000 to its coffers, and its rental properties have spawned several
million dollars in profits. Many of Organization C’s members suggested that it has the resources
to launch legal battles against the State on key issues and sees resource building as crucial for
any organization to mobilize.

The organization-entrepreneurial model (McCarthy & Zald 1988) focuses on leadership,
organizational dynamics and resource management. Both emphasize the political nature of a
movement insofar as their goals include objecting to state policies and/or challenging the present
power elite. To achieve these goals social movements require certain resources. Resource
Mobilization Theory argues that the success of social movements in achieving their goals
depends on whether these resources are present.

Other theorists (Edwards & McCarthy 2005; McCarthy & Zald 2001; Oberschall 1993)
argued that resources played a significant factor in understanding social movements. Since
social movement behavior is equated with political behavior, it warrants that some level of
resource attainment (whether it is money, influence, adherent skills) is necessary for it to position
itself in a position to come up against a potentially more powerful adversary.

The concerted emphasis for members (many of which spent 6-7 minutes each on average

for this question) strongly suggests that the elements of Resource Mobilization Theory apply
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well to all 18 members of this group in the area of resources and the importance that they place
in them. Specifically, members invest significant amount of their own personal money and
reinvest it within the organization itself. This suggests a strong level of commitment,
sophisticated resource building and long term strategies for mobilization, all features of Resource
Mobilization Theory. Given that all members answered the same, a visual display chart is not
presented.

Another question (with a probe) founded on the tenets of Resource Mobilization Theory
was posed to members of this organization. I asked them “Does your organization place greater
priority on resources or on volume of membership? Why?”

All 18 members uniformly stated that resources were of greater importance than volume
of membership. One subject put it in context: “If we expanded the membership to 30, 50, 100,
would that help us get the things we want changed? It’s not a popularity contest. We're not
here to make friends. We re here to change the way the system works.”

The rise of social movements and the outcomes of their actions are seen as resulting from
specific decisions, strategies and tactics used by the actors within the context of power relations
(Edwards & McCarthy 2007; Kriesi 2007). The very nature of Organization C resisting change,
limiting dissent and limiting the volume of membership shifts the focus to resources exclusively,
and at the same time retains control of its base. Organizations are argued to operate with greater
hegemony when they are smaller, and are able to mobilize when political opportunity arises.

Five members stated that there has not been a new member added to the organization
since 2007. This suggests that Organization C prefers a smaller and controlled structure. By the
very nature that the three rotating chairs are founding members and no one has been able to

secure the highest position in their executive other than the founders, suggests that organization
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leaders want to maintain order, consensus and stability. It is my assessment that Organization C,
along with all others clearly limits the volume of membership, in large part to control for dissent.
These are prevalent features of Resource Mobilization Theory.

Smaller membership has not hindered the organization’s ability to generate revenue.
Organization C brings in $20,250 each year in membership dues. That money is directly
invested in rental properties. The organization purchases rental properties at low costs.
Strategies involve making low bids in low market value areas or with short sells and bank
foreclosures. Since 1975, the organization membership has contributed over $700,000 to its
coffers, and its rental properties have expanded its income. These resources allow the movement
to move aggressively against issues of contention (e.g., the State, gun control laws, abortion,
illegal immigration) and defensively by affording itself capital to defend itself against litigation.

One member stated, “Our group has been around for over 35 years. We have enough
capital to never have to charge membership dues to any of our members ever again. But none of
us want to stop paying our membership dues. Regardless of how much any one person makes,
we all pay into it together.”

Both the concerted emphasis on resources and smaller membership, along with a strong
organizational structure by all of its members and a commitment to deny new memberships
demonstrates that for this question, elements of Resource Mobilization Theory fit.

Five members stated that there has not been a new member added to the organization
since 2007. This suggests that Organization C prefers a smaller and controlled structure. By the
very nature that the three rotating chairs are founding members and no one has been able to
secure the highest position in their executive other than the founders, suggests that organization

leaders want to maintain order, consensus and stability. It is my assessment that Organization C,
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along with all others clearly limits the volume of membership, in large part to control for dissent.
These are prevalent features of Resource Mobilization Theory. Given that there was no variation
in responses, a visual display chart is not needed.

5.17 Social/cultural Issues (New Social Movement Theory)

The first question relative to New Social Movement Theory asked to interviewees was:
“What importance do values have for your organization’s agenda?”

Organization C is guided by both conservative and libertarian principles, but a greater
ideological proximity to libertarianism. This is particularly pronounced in matters of how it
views the State and the U.S. Constitution. Sixteen of 18 showed consensus on areas such as this.
While Organization A, Organization B, and Organization D all show varying but consistent
religious premises to justify their moral positions or what they oppose, Organization C ignores
religion altogether.

Rather, sixteen of its members argued that the Constitution is the only authority that they
recognize and that all current laws are in direct conflict with it. They contended that values of
individualism, unfettered freedom, property rights, privacy, and Second Amendment rights are
entrenched in constitutional authority and that any laws that abridge these fundamental rights are
in fact immoral. Hence, challenging laws through political lobby, petitions, or legal challenges
are direct impositions of constitutional values onto the very system that has marginalized them.

There were two contradicting views. Two members relied exclusively on a definition of
personal values of trust and selflessness. These members specifically identified the movement as
more important than any individual interest. Rather, they argued that the individual is there to

serve the larger body. Through this process, members foster unity and collective identity.
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Goodwin et al (2007) apply a cultural approach to emotions in social movement theory.
They contend that emotions can be analyzed with the theoretical and methodological processes
as values and morality. They argue that emotions operate at multiple phases, including (i) being
responsible for making certain legitimate motivations for protest, reinforcing group loyalties, (ii)
building collective identity through pride, trust, and through affective loyalties, and (iii) retaining
its commitment from members by calming fears when confronted with challenges from within
and outside of the movement.

The contradicting viewpoints show how two of Organization C’s members channel the
need for building relationships from within the movement, and applying values such as loyalty
and trust with other members. This was not found to be the case with all 16 other members.
They operated in a much more formal and systematic manner, tying in values to their cause and
seeing aggressive political and legal initiatives to defend their values from being infringed upon.

The fact that Organization C adheres to its own set of constitutional values entrenches
some elements of New Social Movement Theory, but its move toward institutional challenge of
existing laws places it also within the purview of Resource Mobilization Theory. My assessment
is that for this question, 16 of 18 (or 88.89%) of Organization C’s membership can be explained
by both New Social Movement Theory and Resource Mobilization Theory, while 2 of 18 (or

11.11%) of its membership can be can best be explained by New Social Movement Theory.
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Figure 22: Importance of Values in Organization C’s Agenda

What importance do values have for your
Number of organization’s agenda?

Respondents

18
16
14
12
10

o N b OO

RMT exclusively RMT and NSMT NSMT exclusively

Another question (along with a follow up) relative to New Social Movement Theory was
asked to the membership: “How do you define success(es)? Can you provide some examples of
some of the successes of your organization (short term and/or long term)?”

Seventeen of the respondents listed successive acts of mobilization in its 36 year tenure.
These included electing two of its members to a school board, one member as a mayor for two
terms, and another member who ran unsuccessfully for the Libertarian Party. They were actively
involved in several legal challenges at the city level, and two other cases that were decided by
the state supreme court. Their most significant successes were at the local level, where they have
organized dozens of petitions to lobby against local municipal government policies. Members
listed long standing ties with the National Rifle Association (NRA), white nationalist
organizations, white separatist Randy Weaver, and the Libertarian Party.

New social movements are defined as reactions against the “deepening, broadening, and

increased irreversibility of the forms of domination and deprivation” (Offe 1985: 845). As more
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areas of private life come under state regulation, civil society begins to feel a sense of
deprivation. Thus, the political institution is regarded as the chief catalyst in domination of
everyday life. Since these effects are seen as irreversible, new social movements emerge as
defensive reactions, direct opposing force to the expansion of this domination (Kriesi 2007;
Bernstein 1997; Offe 1985).

Only one member had contradicting views relevant to this question. He defined success
entirely on the movement’s ability to remain secretive and operating largely outside of the wider
society and the State. By pulling away from institutional settings (e.g, political and legal realms)
and back into civil society, social movements can sometimes be described as forming their own
subcultures with their own value systems. This member stated that success can be defined
primarily as being part of the movement itself and the identity one builds around that movement.

For President, Organization C is supporting Congressman Ron Paul. All 18 members
agreed that he is the preferred choice within the Republican lot. Fifteen of its members have
been actively campaigning for Paul.

Albeit limited in its political ambition and leverage, Organization C still accounts for the
most intriguing group because it is the only one that does not utilize a religious identity
framework, and pursues a constitutional challenge to current laws. However, by the answers
provided by members relative to this question, the assessment is that 17 of its membership can be
better explained by Resource Mobilization Theory, while one member exemplifies

characteristics endemic in New Social Movement Theory.



159

Figure 23: How Organization C Defines Success
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In terms of questions “What roles do members serve in your organization?” the answers
appeared to replicate themselves with others such as “How common is it that members disagree
with one another? If there is disagreement, how do members resolve their differences?” Hence
for the purposes of data analysis | collapsed the answers into one category since in every case the
data was relatively the same.

Organization C cited a highly complex and sophisticated organizational structure. All
members stated that disagreement between members is uncommon. Sixteen of 18 stated that
there is respect for authority, and that authority usually translates into experience and time a
member has spent in the organization. Ten suggested that there is genuine respect for one
another because of shared values and shared out groups They argued that the more intolerant
they were on certain issues and the more committed they were to oppose different interests in the

political or legal realm, the more likely that would help reinforce collective identity.
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There were two contradicting statements to this. Two of its members stated that they do
not like the rigidity of the organization, and that it makes it impossible for true democracy to
occur. One member stated that the founders of the organization have set it up so that they can
never be removed from leadership positions. For New Social Movement Theory, variables such
as leadership, recruitment processes and goals are not identified as important components of
social movements. Social movements are defined as operating with fluid membership where a
democratic component operates, allowing for members to be treated on an equal basis. Two
opposing voices from within Organization C stated they intended to leave the movement within
two years due to the dissatisfaction with the rigidity of the organization.

Sixteen members stated that where there are differences of opinion, the rotating chairs
(chair and two alternate chairs) must agree unanimously before any sanctions are imposed.
There are no appeals to any sanctions handed out. One member stated that the ultimate sanction
would be revocation of membership status. However, he has never seen anything like that occur
in the five years he has been there.

Refer to Appendix H. The dynamics of the organizational structure of this group were
slightly different from the others insofar as they had a rotating leadership process every three
years. However, the sophisticated and authoritarian hierarchical structure, similar to the other
three, was still fairly evident. The Chair assumes leadership of the organization every third year,
despite if the current leader is popular or not. One criterion of interest is that the rotating chairs
must be a founding member, and appointed to chair by founding members only. This is
particularly intriguing because while the process secures leadership closer to its original
founding and policies, its leadership also is limited to a core few and they are the elders within

the organization. Unless the organization changes its constitution (something all four
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organizations had), then it is quite possible that membership will not be able to challenge for
leadership, and current leaders will eventually pass on. This seemed to be a prominent issue of
concern for some of the younger members during my interviews with them.

The chair assumes leadership but maintains an equal and reciprocal relationship with the
other two alternate chairs. The word alternate is used because in the event that the chair becomes
incapacitated, an alternate would assume his position. The organization’s legal advisor is the
only position that has unfettered access to all three chairs, enjoying open communication and
consultation over legal issues. The legal advisor must have legal expertise (e.g., an attorney, a
paralegal, etc.), have legal experience or knowledge that can be useful to the organization. Here,
the legal advisor brings skills, which account for resources for the organization. Not only do the
services provide valuable protection for the organization, but it limits the amount of money it
would have to extract from group’s financial coffers to outside counsel.

The legal advisor also had open communication with the organization’s financial advisor
and political advisor, suggesting that the group’s emphases include matters of legal, economic
and political importance. The financial advisor must have financial expertise, experience or
knowledge in economic issues and the political advisor must have the same credentials for
political foci. However, while the legal and financial advisors have open communication with
each other, the financial and political advisors do not have the same relationship with each other.
This suggests that the organization wants the legal component of advising to perhaps oversee
both financial and political entities.

By way of examples expressed by members of Organization C, and through Appendix I,
the reader can determine that dissent is minimized by the very nature and design of the

organizational structure. The hierarchical structure of unequal relations, the formal structure and
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limitations of contact between certain parties maintains an order that not only appears to be
undemocratic, but authoritarian in nature. Its level of sophistication, clear assessment of roles
and responsibilities and its emphasis on structure and organization allows for greater tenure. For
these questions, 16 of 18 members’ answers coincided with the tenets of RMT.

Figure 24: Roles Members Serve in Organization C
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5.18 Organization D

The interviews with this organization took place in late July to mid- August, 2011. It
required four separate trips. This organization had a membership of 40 individuals; 33 agreed to
be interviewed.
5.19 Organizational Structure

Second only to Organization A, which served as an authoritarian head branch, only
Organization D has a more conservative, rigid system or ordinance. The organization holds nine

executive positions, a board of directors and a general membership base. Hence, there were nine



163

executive members, five members of the board of directors and 26 general members in its
structure (refer to Appendix I).

This organization was founded in 2001, giving it 10 year tenure. The Governor holds the
highest position in the organizational structure. This position is one that was created by its
founder, and he is therefore self-appointed as its figurenead. The Governor helped write the
organization’s constitution, which he described as being written under legal counsel. He
maintains an inordinate amount of power within the organization, holding veto power over any
internal vote.

The Governor has a reciprocal relationship with the First President. The First President is
appointed by the Governor and maintains unlimited tenure. Only the Governor can remove the
First President by way of constitutional provisions, which he described as “violations of ethics
and impaired integrity”. 1 was not given a copy of the organization’s constitution and the
Governor did not go into greater detail over what violations of ethics would specifically entail.

The First President, who is under the auspices of the Governor, is afforded significant
power, but also must adhere to his authority and oversight. The First President oversees the
Second President. This is an interesting dynamic. The First President is an unelected, appointed
position with greater authoritative oversight over the Second President who is voted in by the
internal council. The relationship is not reciprocal; the Second President is in a subordinate
relationship to the First President, and as such, takes directives from him. The First President
maintains the same privilege over the First Vice President and the Second Vice President, both of
which are voted in by the Board of Directors.

The Second President, voted in by internal council to a four year term can in fact be

removed by the Governor and First President by constitutional provisions. These potential
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violations extend beyond the ethical and integrity issues that were described by the Governor
earlier, and fall within breaches of insubordination, and compromised confidence in the
individual’s leadership. This appears to be a paradox because leadership, outside of the status of
executive positions, appears to be narrow in scope, suggesting that superiors can in fact limit the
amount of internal dissent from within.

The First and Second VVPs maintain open dialogue with the chair of the board of directors,
as well as with the board of directors. The chair facilitates dialogue between the board, the First
and Second VPs and the Internal Advisor to the Governor. The Internal Advisor had direct and
reciprocal contact/access to the Governor. The advisor provides legal and strategic advice,
which helps shape policy, strategies, and short and long term goals. Appendix | affords the
reader a central chain of command beginning with the Governor through the Internal Advisor
through the Board of Directors and then through the general membership.  While there is an
appearance of more open dialogue and democracy, many of the interviews suggest that a more
rigid and closed approach exists.

The chair of the board of directors is an appointed position, again by the Governor. This
position is an unelected position and therefore enjoys tenure at the discretion of the Governor.
The board of directors is comprised of founding members or those with minimum five years of
membership tenure. Given that the organization is only ten years old, the composition of the
current board of directors is likely to be founding members. Many of the members stated this
was important, so that the values of its founding principles would be more likely preserved.

The general membership includes individuals who attend general meetings and hold non-
binding votes. This is an intriguing feature because although they are asked to vote on

organization policy and issues, their votes are not binding. Here, the organization by default,
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assumes a veto power, much like the Governor has over its executive. Hence, the lack of
democratic structure within can be assessed through its organizational structure. All general
members must have thorough background checks and be unanimously accepted by the entire
organization (executive council, board of directors and existing general membership).

Unlike the former organizations, there was more diversity of age within Organization D.
Of the 33 members that participated in the study, two were in their 50s, 17 were in their 40s, 11
were in their mid to late 30s, and three were in their early 20s. Similar to the other organizations,
the oldest member was also the Governor. His two most senior executive positions (First
President and Internal Advisor) were also older; one was in his 50s and the other was in his mid-
40s. The board of directors was comprised of persons in their mid to late 40s. Many of those in
their mid to late 30s were in the general membership. The youngest member at 23 years of age
was also their research and communications officer. This was a profound finding because that
position has direct access to the internal advisor to the Governor. Hence, the youngest member
has potential to shape or influence policy (Personal Interviews, July-August 2011).

Figure 25: Age of Members for Organization D

Numberof Age of Members for Organization D
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There was a significant concentration of traditionalist Catholics in Organization D. The
most vitriolic statements against Jews came from the traditionalist Catholics. The Southern

Poverty Law Center (2011) identifies radical traditionalist Catholics as groups that adhere to an
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ideology that has been rejected by the Vatican and over 70 million American Catholics, one
which advocates anti-Semitism. Such views rest on the belief that the Jews are responsible for
the death of Jesus Christ, and a rejection that the Jews are the chosen people of a Higher Being
(God). However, traditionalist Catholics also spared no vitriol to mainstream Catholicism,
making more reference to it than all other members interviewed combined. Of the 33 subjects
interviewed in Organization D, 13 were traditionalist Catholics. To be transparent, | had no idea
what traditionalist Catholicism entailed until | interviewed Organization D. The fact that |
described myself as being born into mainstream Catholicism did not appear to be well-received.
The rapport with these individuals was weak. Of the remaining 19 subjects, 12 were Baptist,
four were Methodist, and three were non-denominational ‘Christian.” This organization was
intriguing in the sense that many of its members were of a radical wing of traditionalist
Catholicism, a feature relatively rare in studies of the far right movement (Personal Interviews,
July-August 2011)

With regard to educational attainment, Organization D members were the most educated
overall. Of the 33 members that were interviewed, all but eight had post-secondary institutional
degrees. There were 10 members show had post BA degrees, along with 15 others who were
college graduates. Six members had community college diplomas and two were high school
graduates. In terms of careers, Organization D had the highest numbers of members employed in
white collar occupations at 22, followed by six business owners, and three blue collar workers.
One member was retired and another was unemployed.

5.20 General Questions
Members were initially asked what the reason was for them to join the organization. All

members stated that they believed the organization was a medium by which they could realize
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their goals politically. Twenty-seven members believed that the organization promoted
conservative values through policies such as lobbying, assisting in political campaigns, and
running candidates through the organization’s resources. Two members focused on social issues
predominantly but stated that the only way conservative values can be achieved is through
changing laws. They cited abortion as the number one area where changes in the law can have
wide reaching impact on morality. They believed that building populist support could help shift
public policy on such issues. One of the two stated:

There are enough of us in the silent majority that want abortion to be criminalized. We

need to make sure liberal activist judges do not get on the Supreme Court and we have to

make sure that the conservative ones tow the line on this issue. If they see enough of us

stand up for what’s right, maybe they might strike down Roe v. Wade once and for all.
Four members stated that the principal concerns of the organization must be to promote
conservative values socially. They emphasized promoting the values of traditional marriage,
opposition to divorce, promiscuity and homosexuality. As one member stated, “The assault on
morality comes in the form of sexual promiscuity. There is a lack of respect for women by the
porn industry. Children are being raised by single mothers and divorced parents. What values
do we teach our children if we as parents don’t have any?”

On the issue of criteria for membership, all members were consistent on the fact that
members must be both socially and fiscally conservative on all issues. All members stated that
membership is open to both males and females, to all races, but that they must be Christian.
When examining their membership, all members were male, white and Christian. They stated
that members must be registered Republicans, must be prepared to pay membership dues and

must bring some form of skill or resource to the organization. This can include political or legal

expertise or experience, skills such as advanced computer proficiency, web design or writing.
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Twenty-nine members stated that the organization should be limited, and that it is already
too large. These views are consistent with Resource Mobilization Theory which emphasizes
smaller membership and a stronger focus on political mobilization.

My assessment for Organization D after analyzing their answers to the general questions
is that 27 of 33 (or 81.81%) espouse the political elements exclusively from Resource
Mobilization Theory. Four of its members appear to espouse areas of both theories but see value
sharing as necessary to build populist support to help strengthen the political goals of the
organization. Initial assessment then is that these four hold views consistent with both Resource
Mobilization Theory and New Social Movement Theory. Only two members (or 6.06%) of the
organization focused exclusively on the social elements of values and ideals found in New Social
Movement Theory.

Figure 26: Organization D Answers to General Questions
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5.21 Political Questions (Resource Mobilization Theory)

The first central question asked of participants was “What are the short term goals of
your organization? What are the methods that your organization uses to achieve the short term
goals?”

Here, there was significant consensus for Resource Mobilization Theory issues relative to

political lobbying, active involvement in federal, state and local elections, as well as school
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boards. All 33 subjects raised these issues as short term goals, but 25 of 33 also included having
good public relations exposure to advance conservative ideology and values throughout society.
None of the members cited only elements of New Social Movement Theory as exclusively
important. Hence, all members to varying extents believed that some form of political infusion
was necessary to achieve short term goals.

Most of the Protestants in the sample discussed forming alliances with the Christian
Right on issues of morality (e.g., opposition to abortion, same sex marriage) and drawing from
their populist support. One member stated:

Most Christians | know are opposed to abortion and gay marriage. They are afraid to

voice their opinions because they are afraid they will be called bigots. Most of America,

if truth be told, see abortion as murder, see gay marriage for what it is: a sick perversity.

They don’t want their children and grandchildren exposed to this filth. Christians should

be united under one message, something we can do.

Most of the traditionalist Catholics were not supportive of forming alliances with
evangelicals and believed that more can be achieved through political involvement alone. The
traditionalist Catholics were the most anti-Semitic, as well as anti-mainstream Catholic in their
statements. They shared similar disdain for the evangelical Christian community. “We want
nothing to do with Jews, bible thumping Christian posers who suck up to the Jews, or Catholic
imposters who kneel and kiss the ring of the Pope.” Another traditionalist Catholic stated that
while social and fiscal conservative values may be prevalent across different religions, he does
not want association with them. “Our goals are to change the laws in this country to reflect our
values, not have socialist laws change our values.” He went on to state that seeking populist
support is not essential to politically mobilize.

My assessment of this question is that most within the sample adhered to Resource

Mobilization Theory tenets of institutional change. However, 25 of 33 espoused value systems
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and shared identity building and coalitions to broaden popular support. To that end, they saw
New Social Movement Theory issues as important, but as a building block to garner what they
are seeking more: change through institutional channels. Hence, my assessment is that well over
75% of the sample sees both elements of Resource Mobilization Theory and New Social
Movement Theory as integral to achieving its short term goals. For the first time in the study,
there was more support for both theoretical tenets of social movement theory as opposed to
mostly Resource Mobilization Theory. This suggests that Organization D believes that at least
seeking short term goals, shared values and collective identity building with others in the wider
support is crucial for the movement to better position itself for political mobilization.

Figure 27: Short Term Goals of Organization D

ORGANIZATION D
What are the short term goals of your
organization? What are the methods that
your organization uses to achieve your short
Number of term goals?

Respondents
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The second central question (along with a probe) for interviewees was “What are the long
term goals of your organization? What are the methods that your organization uses to achieve

your long term goals?”
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While approximately 75% of respondents emphasized both political mobilization and
building populist support through shared values with others in society for short term goals,
almost all of them cited much more expansive changes that were cited to be only be attained
through institutional channels. For this, political infusion was seen as crucial. Hence, they
believed running candidates that espouse core conservative values are the best long term
investment the organization can embark upon. Sixteen of 33 stated that they also belong as
members to a locally based Tea Party organization, essentially using their involvement with that
group to help vet potential candidates and then Organization D would become involved
financially and strategically to help the candidate in federal elections. Almost all, except one
who did not want to comment on it, praised the Tea Party as a successful emergence of a check
and balance to the Republican Party.

My assessment of this question is that Organization D deals almost exclusively with
Resource Mobilization Theory issues on areas of long term goals. Issues such as opposition to
socialism, illegal immigration, fiscal conservatism, Second Amendment rights and even
opposition to same sex unions are areas where the organized far right can build consensus with
neo and mainstream conservatives. One member within this faction stated, “In the short term,
we need the support of others. When politicians see that we have a base of support, they view us
differently. But in the long term, our group must know how to get involved politically. In my
view, the best way is to work with the Tea Party and test potential candidates.” Another member
cited significant resource building as necessary to attaining long term goals. “That’s why we
contribute (membership dues). The money allows us to think long term, run candidates, run ads,
help our people, run against our enemies. We've been doing this effectively for six, seven years

now. We haven’t even begun to go after our long term goals yet.”
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Twenty-nine members espoused long term political initiatives, elements of Resource
Mobilization Theory. All but four stated that many of their long term goals such as opposition to
abortion, suspending non-white immigration, and revoking/disallowing citizenship status for
foreigners would be too radical to seek as short term goals, and therefore would be able to be
attained long term once its members or organization-backed candidates gain entry into the
political system. All four contradicting views cited issues similar to those of the responses for
the short term goals, including needing populist support to get candidates elected. Not one
member saw values and collective identity building through society as exclusively necessary.
While short term goals show a trend of both Resource Mobilization Theory and New Social
Movement Theory, the long term goals suggest a sharp turn toward Resource Mobilization
Theory exclusively.

Figure 28: Long Term Goals of Organization D

ORGANIZATION D
What are the long term goals of your
organization? What are the methods that
your organization uses to achieve your long
Number of term goals?

Respondents

40
30
20 ~

10 -

RMT exclusivelv RMT and NSMT ___NSMT exclusivelv




173

The third question that was asked was “What is more important: short term or long term
goals? Why?”

A significant amount of time (between 4-6 minutes) was spent on average for most
members when asked this question. Most saw short and long term goals as operating on a
continuum, where long term goals could not be attained unless there are moves toward building
collective identity with the broader society. Twenty-four of 33 members stated emphatically that
building consensus on short term goals was manageable and strategic since they can build on an
already motivated base of conservatives in society. As one member stated “We don 't necessarily
have to change values. All we have to do is reinforce them, and let them know we want to
protect these values by ensuring we have authentic conservatives in Washington.”

Seven of 33 saw long term goals more important than short term; only two members saw
short term goals as more important. The two contradicting views believed that short term goals
allow the organization to build populist support for itself. These members believed that by the
very nature of the movement, it can shape new ideas and have greater influence in civil society
than its unpredictable outcomes of the political arena.

My assessment of this is that the majority (31 of 33) of the sample’s view of goals
operating on a continuum suggests that there are sophisticated approaches to mobilization.
These are features of Resource Mobilization Theory. However, drawing ideologically from a
broader conservative base to build sufficient support to mobilize, also shows elements of both
theories. One could safely argue that for the vast majority of Organization D members, the

tenets of Resource Mobilization Theory are better reflected in their answers to this question.



174

Figure 29: Level of Importance of Short or Long Term Goals for Organization D
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Other questions that can be assessed collectively include “How does your organization
raise funds?” and “How does your organization use financial resources to achieve its goals?”

Similar to Organization C, all 33 members of Organization D cite membership dues as
manners by which the group builds capital. They seek $500 annual contributions for both
executive and general membership. There are 39 members in this organization. Hence, the
generated revenue is approximately $19,500 annually for membership dues alone. The money is
then in turn invested in stock market, where four of its financial advisors seek to multiply its
potential. Estimated return on annual investment is suggested to be higher than any other
medium of investments.

All of its membership accounted for Organization D becoming self-sufficient with regard
to publishing. The organization owns a printing press which allows it to design, create and
distribute much of its content. This is used to assist in promoting its ideology, but more

specifically channeled to protesting certain issues (e.g., city ordinances, state laws, etc.) The
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ability for the organization to own the mechanism for immediate print and web content affords
them resources that go beyond just money.

The profits generated by the printing press also are redistributed back into the
organization where it is invested in stocks, amplifying its financial return. When asked about
approximated worth of assets, some members estimated the organization’s worth to be between
$500,000 and $1 million. Many also cited running political campaigns generate significant
contributions and can be self-sustaining if there are enough resources present to initiate the
process. All members stated that if short and long term objectives are political, then resources
must be sufficient to mobilize. These are significant features of Resource Mobilization Theory.

Mobilization serves as a critical stage of a social movement ensuring its success.
Without mobilization, an organization may enjoy some tenure but it cannot challenge for power.
To do this, a movement must use mobilized resources to come up against and challenge other
groups (Kriesi 2007; Buechler 2000). For mobilization to take place, it is imperative that the
resources are placed under collective control; after this is done, the movement must use them to
pursue group objectives (Turner 2001; Oberschall 1993). On this question there were no
contradicting views within its membership. All members in Organization D showed espoused
elements of Resource Mobilization Theory pertaining to importance it places on resources and its
usage to plan for political mobilization through such resources. Given that there was no
variation in the answers given, a visual display chart is not presented.

Another question (with a probe) founded on the tenets of Resource Mobilization Theory
was posed to members of this organization. I asked them “Does your organization place greater

priority on resources or on volume of membership? Why?”
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This was an intriguing question insofar as almost all of its membership cited resources to
be of more critical importance. Twenty one of 33 members argued that resources held greater
priority than volume of membership, and all suggested that their organization (comprised of 40
members) was already too large, and wanted it to be reduced. They suggested that opening the
membership to outsiders reduces the collective identity built because new members bring in
competing value systems and ideas.

Ironically, | probed further, asking whether populist support in society, rather than actual
membership in the organization itself were more important than resources. That seemed to
create many prolonged moments of thought. Of the 21 that | asked this follow up question to, 12
suggested that populist support in important because it must be used to get votes once political
mobilization occurs. However, they reiterated that resources are ultimately more important
because without them, mobilization is unlikely to occur. One member stated, “Since there is
only a two party system, no political party can get elected if it society can’t identify with its
cause.” Members believed that broadening the social movement’s membership would naturally
expand its ideology and principles and these are the qualities needed to win political elections.

Hence, due largely to the fact that 21 of its members specifically cited resource building
as more integral to the movement sustaining itself, these members were assessed as espousing
the tenets of Resource Mobilization Theory. However, the 12 that wanted to amalgamate
populist support and a broadened membership base with a concerted emphasis on resource
building appear to show elements of both RMT and NSMT. On this question, we see a
significant shift insofar as its membership deviates from the political elements of Resource
Mobilization Theory and incorporates an amalgamated approach that applies both larger

membership and populist support to be established before political mobilization can take place.
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Figure 30: Organization D’s Priority between Resources and Volume of Membership
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5.22 Social/cultural Issues (New Social Movement Theory)

The first question relative to New Social Movement Theory asked to interviewees was:

“What importance do values have for your organization’s agenda?”

The significant presence of traditionalist Catholics and conservative Protestants within

this organization ensures that values and morality are specifically embedded within its

organization. In this area of focus, there was almost unanimous emphasis on the importance of

values to change society both socially (by way of soliciting populist support through shared

values) and institutionally (by way of political infusion or legal challenge).

One of the traditionalist Catholics stated:

We believe that abortion is the slaughter of the unborn. It is an injustice that must be
stopped. But government must see that there’s a lot of anger out there over this. Right
now, the pro-choice movement believes they have constitutional authority to promote this
practice. It has to be stopped. But it has to be done the right way. We want to make
abortion on every ballot in the country. There’s enough support to criminalize it but until
we use this position to get support from society, I don’t think anything will ever get done

about it.
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Other members stated that key issues such as opposition to abortion, illegal immigration,
healthcare, taxes and same sex marriage will inspire the base of the conservative movement to
come out and actively become politically involved. This was argued to be done through votes.
All members stated that the organization can propel itself to political success if enough populist
support can be attained.

Where there are strong moral objections to key issues, the organized far right can fills the
role of leadership to fight for the interests of those feeling marginalized. The radical right builds
its identity through populist appeal, feeling the disenfranchised sector’s cultural pain, identifying
a common enemy/target and then building in-group strength through out-group hostility. These
are the issues paramount within the tenets of New Social Movement Theory.

The radical right, once it garners cultural support, then attempts to mobilize through
direct political infusion, and essentially vying to become players in the political game. It cannot
do this without having built sufficient popular support, but it cannot succeed without effective
organization, sophisticated strategies and tactics, resource management to position itself into the
political process, and mobilize itself through political infusion. These are the issues paramount
within the tenets of Resource Mobilization Theory.

This suggests that by virtue of how all members answered, that New Social Movement
Theory could not unilaterally explain Organization D in this question. While there are elements
of New Social Movement Theory particularly with regard to identity building, its members do
not exhaust these values within the social-cultural realm. Rather, they use them as catalysts for
political mobilization, elements of Resource Mobilization Theory. It could be argued that both

elements of New Social Movement Theory and Resource Mobilization Theory are present in this
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regard for all of its members that were interviewed. Given that there was no variation in the
answers given, a visual display chart is not presented.

Another question (along with a follow up) relative to New Social Movement Theory was
asked to the membership: “How do you define success(es)? Can you provide some examples of
some of the successes of your organization (short term and/or long term)?”

Organization D showed marked emphasis for active political mobilization. For this
question, all members cited examples of varying successes for the organization, both short and
long term. Twenty-three of them stated that they have direct ties with their regional Tea Party
organization. Sixteen of 33 stated that they have volunteered their time and efforts to a Tea Party
backed candidate. The fact that the organization owns its own printing press affords it greater
legitimacy and potential reach. It reduces the time involved to produce electoral material for
candidates and monies saved can be put to alternative uses.

Twenty five of 33 members cited the significant amount of assets the organization has.
When asked about approximated worth of its assets, members once again estimated the
organization’s worth to be between $500,000 and $1 million. Its Governor stated that the figure
is actually significantly less than what the organization’s revenues are. This suggests that
resource attainment has been a significant success for the movement.

Twelve of its members cited the sophistication of the organizational structure as a
success. The social movement has had 10 year tenure with no internal conflict. This has
positioned itself, according to two members, to actively lobby for change at the political and
legal levels. It should be noted that Organization D, although heavily pronounced with anti-

Semitism, camouflages itself through a legitimate conservative sounding organization name. For
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14 members, this was considered to be savvy and a long term gain, because the organization is
less likely to be stigmatized as an organized far right group.

All members espoused lobbying to political officials, using appellate courts as integral to
defending Constitutional rights, attracting higher educated individuals, and possibly helping fund
candidates to help enact conservative legislation as effective mediums to secure Klan ideals.
Fourteen of the 33 members see politicization as a more effective medium to create change in
society than through expressive action. By the nature of the answers of all members to this
question, it can be argued that there is a gravitational pull toward Resource Mobilization Theory
for all of its members, and no parallel to New Social Movement Theory. Since there was no
variation in the answers given, a visual display chart is not presented.

In terms of questions “What roles do members serve in your organization?” the answers
appeared to replicate themselves with others such as “How common is it that members disagree
with one another? If there is disagreement, how do members resolve their differences?” Hence
for the purposes of data analysis | collapsed the answers into one category since in every case the
data was relatively the same.

Organization D cited a highly complex and sophisticated organizational structure. All
but one argued that by its very nature, disagreement is usually not common. The only member
who stated that disagreement occurs sometimes between some of the general membership. That
member suggested that the organizational structure was too rigid and that the executive branch
was not able to identify with its general membership. It should be noted that only he expressed
elements of division and friction within the movement. He also went on to say that the
organization should allow for more membership, and should eliminate all membership dues. His

sentiments emphasize elements of New Social Movement Theory. That theory states that social



181

movements are run democratically, with no formal organization, leader or goals, and that
resources are not a central factor in the movement.  All other members deviated from his
position; they purported the organization to run smoothly, and formally.

Refer to Appendix I. Many members explained that the manner by which the
organization is structured, dissent is recognized as insubordination. Insubordination can lead to
internal sanctions imposed on any member. These are violations against the organization’s
constitution and therefore are met with swift and decisive reprimand. All members stated that
they have never seen anyone actually sanctioned, although they know the possibility exists
because it has been discussed through the board of directors.

The First President, who is under the auspices of the Governor, is afforded significant
power, but also must adhere to his authority and oversight. The First President oversees the
Second President. This is an interesting dynamic. The First President is an unelected, appointed
position with greater authoritative oversight over the Second President who is voted in by the
internal council. The relationship is not reciprocal; the Second President is in a subordinate
relationship to the First President, and as such, takes directives from him. The First President
maintains the same privilege over each VP, both of which are voted in by the Board of Directors.

The Second President, voted in by internal council to a four year term can be removed by
the Governor and First President by constitutional provisions. These potential violations extend
beyond ethical issues that were described by the Governor earlier, and fall within breaches of
insubordination, and compromised confidence in the individual’s leadership. This appears to be
a paradox because leadership, outside of the status of executive positions, appears to be narrow

in scope, suggesting that superiors can in fact limit the amount of internal dissent from within.
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By way of examples expressed by members of Organization D, and through Appendix I,
dissent is minimized by the nature and design of the organizational structure. The hierarchical
structure of unequal relations, the formal structure and limitations of contact between certain
parties maintains an order that not only appears to be undemocratic, but authoritarian in nature.
Its level of sophistication, clear assessment of roles emphasis on structure and organization
allows for greater tenure. It can be argued that for these questions, RMT better explains the
answers to this question as opposed to NSMT for all but one member.

Figure 31: Roles Members Serve in Organization D

ORGANIZATION D
What roles do members serve in your
organization? How common is it that
Number of members disagree with one another?

Respondents
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Table 1: Comparative Demographic Data across the Four Organizations

Characteristic | Organization A | Organization B | Organization C | Organization D | Total
Members 25 21 18 33 97 (100.00%)
Interviewed

Organization 1998 1998 1975 2001

Founded (13 yr. tenure) | (13 yr.tenure) | (36 yr.tenure) | (10 yr. tenure)

Member Ages

50 + 3 1 10 2 16 (16.49%)
40-49 9 9 5 17 40 (41.24%)
30-39 2 5 3 11 21 (21.65%)
20-29 15 6 0 3 24 (24.74%)
Under 20 0 0 0 0 0 (00.00%)
Religion

Anglican 23 17 0 0 40 (41.24%)
Baptist 2 0 0 12 14 (14.43%)
Methodist 0 0 0 4 4 (4.12%)
Trad. Catholic 0 0 0 13 13 (13.40%)
Roman Catholic | 0 3 0 0 3 (3.09%)
Christian 0 0 0 3 3 (3.09%)
Creativity 0 0 18 0 18 (18.56%)
Athiest 0 1 0 0 1 (1.03%)
Education

Post BA 6 3 2 10 21  (21.65%)
College Grad 17 12 5 15 49 (50.52%)
Comm. College | 0 3 0 6 9  (9.28%)
High School 2 3 10 2 17 (17.53%)
No answer 0 0 1 0 1 (1.03%)
Occupations

White Collar 12 6 5 22 45 (46.39%)
Business Owner | 8 11 3 6 28 (28.87%)
Blue Collar 4 3 10 3 20 (20.62%)
Retired 0 1 0 1 2 (2.06%)
Unemployed 1 0 0 1 2 (2.06%)
Gender

Male 25 21 18 33 97 (100.00%)
Female 0 0 0 0 0 (00.00%)
Race

White 25 21 18 33 97 (100.00%)
Black 0 0 0 0 0 (00.00%)
Hispanic 0 0 0 0 0 (00.00%)
Other 0 0 0 0 0 (00.00%)
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5.23 Comparative Assessment of Demographic Data

There were four far right organizations interviewed for this study. They resided in four
different cities across two Midwestern states. Organization A was the head branch of a broader
organization, while Organization B was its affiliate branch. Organization C and D were separate
entities.

Organization A had 25 members. Organization B had 21 members. Organization C had
18 adherents. Organization D had a membership of 33. In all, there were 97 far right members
who took part in this study. The organization with the longest tenure was Organization C, which
was founded in 1975. Organization A and B are the next oldest groups having 13 year tenure,
and Organization D is the youngest of the four groups having been founded in 2001.

In terms of ages, Organization A had the largest number of members under the age of 30.
Fifteen or approximately 60% of its membership is within that bracket. By contrast,
Organization C had the largest number of elder members, with 10 of its 18 members over the age
of 50. Statistically, 55.55% of Organization C’s membership is over the age of 50. Organization
C had an older demographic, with 15 of its 18 members over the age of 40, and no members
under the age of 30. The most evenly distributed group by age was Organization B, which had
most of its members spread out within the 20-49 year range. By contrast, Organization D had 28
of its 33 members within the brackets of 30-49.

By way of religion, Organizations A-C were represented largely by one religion, while
Organization D had two prominent religions. Twenty-three of 25 members in Organization A
were Anglican. Seventeen of 21 members in Organization B were also Anglican. All 18

members in Organization C were Creativity. Organization D had 13 Traditionalist Catholics and
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12 Baptists. From a combined tally of all four groups, there were 77 Christians among five sects.
Christianity comprised 79.38% of the religious composition of membership across the groups.

By way of education, Organization D had 25 of its 33 members (or 75.76% of its
membership) who had either a post BA degree or a college degree. Organization A also had a
significant percentage of its membership that had post-secondary degrees: 23 of its 25 members
(or 92% of its base). Organization C had the lowest education attainments, with 10 of 18 (or
55.56% of its membership) only having graduated from high school. Only one respondent in
Organization B refused to answer the question on education. When all groups are combined, 70
of 97 (or 72.17%) of far right members had obtained a post-secondary institution degree. 21 of
97 (or 21.65%) hold a post BA degree.

By way of occupation, Organization D had the largest number of adherents working in
white collar professions. Twenty-two of 33 (or 66.67%) of its members are white collar workers.
Organization C had the largest number of blue collar workers: 10 of its 18 members (or 55.56%
of its membership). Across all four groups, white collar workers were the most represented.
Forty-five of 97 (or 46.39%) had professional occupations. In terms of gender, all 97 subjects
were male. In the literature review, only Blee (2002) and Barrett (1987) conducted interviews
with females in the organized far right. Most of the body of existing literature does not have

female representation in such groups. All subjects were white.
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Table 2: Comparative Data across the Four Organizations

Question Organization A | Organization B | Organization C | Organization D | Total Groups
25 members 21 members 18 members 33 members 97 members
Q1- What is| RMT RMT RMT RMT RMT
the reason you | 18 (72.00%) | 13 (61.90%) | 17 (94.44%) | 27 (81.82%) | 75 (77.32%)
joined the
organization? RMT and | RMT and | RMT and | RMT and | RMT and
NSMT NSMT NSMT NSMT NSMT
6 (24.00%) | 1 (4.76%) | 1 (5.56%) | 4 (12.12%) | 12 (12.37%)
NSMT NSMT NSMT NSMT NSMT
1 (4.00%) | 7 (33.33%) | O (00.00%) | 2 (6.06%) | 10  (10.31%)
Q2- What are | RMT RMT RMT RMT RMT

the criteria for
membership?

18  (72.00%)

13 (61.90%)

17 (94.44%)

27 (81.82%)

75 (77.32%)

RMT and | RMT and | RMT and | RMT and | RMT and

NSMT NSMT NSMT NSMT NSMT

6 (24.00%) | 1 (4.76%) | 1 (5.56%) | 4 (12.12%) | 12 (12.37%)

NSMT NSMT NSMT NSMT NSMT

1 (4.00%) | 7 (33.33%) | O 00.00%) | 2 (6.06%) | 10  (10.31%)
Q3- What does | RMT RMT RMT RMT RMT

your
organization
offer to its

18 (72.00%)

13 (61.90%)

17 (94.44%)

27 (81.82%)

75 (77.32%)

RMT and | RMT and | RMT and | RMT and | RMT and
me'_“be;S? 0 | NsSMT NSMT NSMT NSMT NSMT
soclety 6 (24.00%) | 1 (4.76%) | 1 (5.56%) | 4 (12.12%) | 12 (12.37%)

NSMT NSMT NSMT NSMT NSMT

1 (4.00%) | 7 (33.33%) | O (00.00%) | 2 (6.06%) | 10  (10.31%)
Q4- What are | RMT RMT RMT RMT RMT

the short term
goals of your
organization?
What are the
methods  that
your
organization
uses to achieve
the short term
goals?

22 (88.00%)

RMT
NSMT
2 (8.00%)

and

NSMT
1 (4.00%)

13 (61.90%)

RMT
NSMT
0 (00.00%)

and

NSMT
8  (38.10%)

17 (94.44%)

RMT
NSMT
0 (00.00%)

and

NSMT
1 (5.56%)

29  (87.88%)

RMT
NSMT
4 (12.12%)

and

NSMT
0  (00.00%)

81  (83.51%)

RMT and
NSMT
6 (6.19%)
NSMT

10 (10.31%)
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Question Organization A | Organization B | Organization C | Organization D | Total Groups
25 members 21 members 18 members 33 members 97 members
Q5- What are | RMT RMT RMT RMT RMT

the long term
goals of your

21 (84.00%)

13 (61.90%)

18 (100.00%)

29  (87.88%)

81  (83.51%)

organization? | gpmT and | RMT and | RMT and | RMT and | RMT and
What methods | ysyT NSMT NSMT NSMT NSMT
does  your| 3  (1200%) |0  (00.00%) |0  (00.00%) | 4  (12.12%) | 7 (7.22%)
organlzatlon
:‘jﬁs to aCht'eer"rg NSMT NSMT NSMT NSMT NSMT
goa?s,) 1 (4.00%) | 8  (38.10%) |0  (00.00%) | 0  (00.00%) |9 (9.28%)
Q6- What is | RMT RMT RMT RMT RMT
more 24 (96.00%) | 13 (61.90%) | 17  (94.44%) | 31  (93.94%) | 85  (87.63%)
important:
short term or | gmT and | RMT and | RMT and | RMT and | RMT and
'0“917 te;m NSMT NSMT NSMT NSMT NSMT
goals? Why? | o5 (00.00%) |0  (00.00%) |0  (00.00%) |0  (00.00%) |0  (00.00%)
NSMT NSMT NSMT NSMT NSMT
1 (4.00%) | 8  (38.10%) | 1 (5.56%) | 2 (6.06%) | 12 (12.37%)
Q7- How does | RMT RMT RMT RMT RMT
your 25 (100.00%) | 13  (61.90%) | 18 (100.00%) | 33 (100.00%) | 89  (91.75%)

organization
raise  funds?
How does your
organization

RMT and
NSMT

0  (00.00%)

RMT and
NSMT

0  (00.00%)

RMT
NSMT
0  (00.00%)

and

RMT and
NSMT

0  (00.00%)

RMT and
NSMT

0  (00.00%)

use financial

;ii"ig\r/‘;es ittg NSMT NSMT NSMT NSMT NSMT

goals? 0 (00.00%) | 8 (38.10%) | 0  (00.00%) | O (00.00%) | 8 (8.25%)
Q8- Does your | RMT RMT RMT RMT RMT
organization 22 (88.00%) | 13  (61.90%) | 18 (100.00%) | 21  (63.64%) | 74  (76.29%)
place  greater

priority on | RMT and | RMT and | RMT and | RMT and | RMT and
resources or on | NspmT NSMT NSMT NSMT NSMT
volume of

membership?
Why?

0 (00.00%)

NSMT
3 (12.00%)

0 (00.00%)

NSMT
8 (38.10%)

0 (00.00%)

NSMT
0 (00.00%)

12 (36.36%)

NSMT
0 (00.00%)

12 (12.37%)

NSMT
11 (11.34%)
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Question Organization A | Organization B | Organization C | Organization D | Total Groups
25 members 21 members 18 members 33 members 97 members
Qo- What | RMT RMT RMT RMT RMT

importance do
values have for

0 (00.00%)

13 (61.90%)

0 (00.00%)

0 (00.00%)

13 (13.40%)

your. . RMT and | RMT and | RMT and | RMT and | RMT and
organization’s | NSMT NSMT NSMT NSMT NSMT
agenda? 25 (100.00%) | 0  (00.00%) | 16  (88.89%) | 33 (100.00%) | 74  (76.29%)
NSMT NSMT NSMT NSMT NSMT
0 (00.00%) | 8  (38.10%) |2  (11.11%) |0  (00.00%) | 10  (10.31%)
Q10- How do | RMT RMT RMT RMT RMT
you define | 22 (88.00%) | 13  (61.90%) | 17  (94.44%) | 33 (100.00%) | 85 (87.63%)
success? Can
you  provide | RmT and | RMT and | RMT and | RMT and | RMT and
some examples | NspT NSMT NSMT NSMT NSMT

of some of the
successes  of
your

0  (00.00%)

0  (00.00%)

0  (00.00%)

0  (00.00%)

0  (00.00%)

organization? NSMT NSMT NSMT NSMT NSMT

3 (12.00%) | 8 (38.10%) | 1 (5.56%) | O (00.00%) | 12 (12.37%)
Q11- What | RMT RMT RMT RMT RMT
roles do | 25 (100.00%) | 21 (100.00%) | 16  (88.89%) | 32  (96.97%) | 94  (96.91%)
members serve
inyour | RmT and | RMT and | RMT and | RMT and | RMT and
organization? | Ng\MT NSMT NSMT NSMT NSMT

How common

is it that
members
disagree  with

one another?

0 (00.00%)

NSMT
0 (00.00%)

0 (00.00%)

NSMT
0 (00.00%)

0 (00.00%)

NSMT
2 (11.11%)

0 (00.00%)

NSMT
1 (3.03%)

0 (00.00%)

NSMT
3 (3.09%)

5.24 Comparative Analysis across the Four Organizations

There were 11 central questions that were selected for data analysis. These were selected

on their unique characteristics. Ones that were excluded were determined to have already been

covered within the context of the listed in the chart.

For Organization A, ten of the 11 questions had a significant majority of respondents

leaning toward elements of Resource Mobilization Theory. In two questions posed to members

which asked “How does your organization raise funds? How does your organization use
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financial resources to achieve its goals?” and “What roles do members serve in your
organization? How common is it that members disagree with one another?” all 25 members
answered in a manner consistent with the tenets of Resource Mobilization Theory. Only once
was Resource Mobilization Theory not directly represented by its members. For “Question 9-
What importance do values have for your organization’s agenda?” all 25 members answers
accounted for both elements of theories. Here it was important for members to build and draw
upon populist support prior to political mobilization on some issues. Shared meanings and
values did play a role in Organization A’s membership but generally in the context of how they
use such values to remain committed to resource building, and eventual mobilization. On
average, 78.18% of responses members gave gravitated toward elements of Resource
Mobilization Theory.

For Organization B, unique characteristics unfolded during data analysis.  This
organization had the most ideologically split membership than all other organizations. In
consistent fashion, 13 of its members (notably the older and more experienced faction) tended to
answer questions by emphasizing political issues as their principal objective to achieve short and
long term goals. However, eight of its members (two between 30-39 and six between 20-29) had
limited knowledge of political and legal issues, and almost no interest in it. While one faction
tended to answer in manners consistent with the tenets of Resource Mobilization Theory, the
younger sector tended to gravitate toward the social aspects of New Social Movement Theory.

While Organization A’s members on average tended to answer in manners consistent
with Resource Mobilization Theory 78.18% of the time, Organization B’s members answered
addressing RMT issues 65.36% of the time. Another interesting finding is that Organization B

had the most answers of all groups gravitating exclusively toward New Social Movement
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Theory. Organization B members answered in accordance to NSMT 33.33% of the time. It can
be argued then that there is a significant ideological divide between its membership. It was
noted that because it is an affiliate branch, many of the younger members complained about a
loss of autonomy, where resources were funneled to the head branch annually, and they
depended on direction from the chief branch significantly. Many of its members appeared
confused or were unsure of how to answer questions concerning politics and the law.

Conversely, Organization C was the most consistent in their answers of all groups.
Members answered in accordance to Resource Mobilization tenets 78.38% of the time across all
11 questions. Specific questions that showed significant emphasis on political issues included
“Q5- What are the long term goals of your organization? What methods does your organization
use to achieve long term goals?”, “Q7- How does your organization raise funds? How does your
organization use financial resources to achieve its goals?” and “Q8- Does your organization
place greater priority on resources or on volume of membership? Why?” For these three
questions, all 18 members answered in accordance to Resource Mobilization Theory.

Here, it was discussed that Organization C uses aggressive lobbying, town hall meetings
and legal challenges in the courts to mobilize against the State. They have a history of political
success, having helped elect or run candidates at various levels of government.

From a resources perspective, Organization C brings in $20,250 each year in membership
dues. That money is directly invested in rental properties. Many of its members boasted about
purchasing rental properties at very low costs. Strategies involve making low bids in low market
value areas or with short sells and bank foreclosures. Since 1975, the organization membership
has contributed over $700,000 to its coffers, and its rental properties have expanded its income.

These resources allow the movement to not only move aggressively against issues of contention
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(e.q., the State, gun control laws, abortion, illegal immigration) but also defensively by affording
itself capital to defend itself against litigation.

Organization C uses aggressive lobbying, town hall meetings and legal challenges in the
courts to mobilize against the State. They have a history of political success, having helped elect
or run candidates at various levels of government.

Organization C was unique in the sense that members tended to consistently answer
questions similarly. For six questions, 17 Organization C members answered questions in
similar fashion, each time emphasizing the political issues of Resource Mobilization Theory. In
three other questions, all 18 members answered similarly, again gravitating toward RMT.

While there was consensus on the political areas of its membership, what was unique is
that there was one individual in Organization C that tended to gravitate to the opposite
ideological extreme. That individual answered in manners consistent with New Social
Movement Theory five times, and then combined elements of both theories three times. He
started emphasizing elements of both theories during general questions, and later shifted focus to
the social elements of NSMT. This is a unique conundrum insofar as Organization C was found
to have the most rigid organizational structure of the four groups, and was the most conservative
in ideology.

The most conservative organization was found to be Organization D. Its members
answered questions in manners consistent with the political elements of Resource Mobilization
Theory 79.70% of the time across the 11 questions. Organization D was unique insofar as where
some of its members did not exclusively espouse elements of Resource Mobilization Theory,
unlike Organization B which had one third of its membership go the opposite ideological

direction, Organization D members gravitated toward elements of both RMT and NSMT.
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Specifically, when asked questions such as “What are the long term goals of your
organization? What methods does your organization use to achieve long term goals?” members
did not dismiss the importance of mobilization (e.g., lobbying, working on political campaigns,
running candidates for various levels of public office, etc.) but that they felt it necessitated the
impetus of populist support to provide the movement added legitimacy and momentum.

| assessed this as Organization D members seeing value building and identity formation
as means to better attain their short and long term goals. In other words, populist support helps
add to the movement’s legitimacy provides it large numbers that tangibly show the State it has
significant support, and this is used along with key strategies and resources to mobilize
politically. Hence, while these members stressed elements of both theories, they saw the social
components as augmenting the political ones, rather than the political helping to influence the
social. As such, my assessment is that even though their answers showed elements of both
theories, the members tended to lean slightly more to RMT. This suggests that there is perhaps
more overall support for the political issues of Resource Mobilization Theory that can be
assessed just by numerical count. Using this logic, and adding those numbers to support RMT,
Organization D would show members gravitating toward elements of Resource Mobilization
Theory 95.43% of the time.

The numbers suggest that since Organization D members gravitate toward the political
components of Resource Mobilization Theory, then it would warrant that they should be either
the most aggressive in its mobilization efforts or the most successful. The interviews conducted
with the groups suggest otherwise. In fact, the organization that has shown the most tangible

levels of success is Organization C. Perhaps partly due to its 36 year tenure, or to its limited but
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committed membership, or its rigid hierarchical structure, or its ability to generate significant
revenue to use in its mobilization efforts, Organization C was able show actual realized gains.

For example, Organization C has helped two of its members to a school board, one
member as a mayor for two terms, and another member who ran unsuccessfully for the
Libertarian Party. They were actively involved in several legal challenges at the city level, and
two other cases that were decided by the state supreme court. Their most significant successes
were at the local level, where they have organized dozens of petitions to lobby against local
municipal government policies. Members listed long standing ties with the National Rifle
Association (NRA), white nationalist organizations, white separatist Randy Weaver, and the
Libertarian Party.

By way of contrast, Organization D was the most ambitious in its short and long term
agenda. Seven members boasted of having direct ties with the regional Tea Party and see
working collaboratively with them and other organizations to build upon populist support so that
it can then utilize that support to achieve its short and long term objectives. Much of its goals
include areas that can garner popular support including fiscal conservatism (lower taxation,
smaller government, balanced budget reform, government program spending cuts) and social
conservativism (defending traditional marriage, opposition to illegal immigration, opposition to
abortion) as well as law and order conservative principles (tougher sentences for criminals,
greater power allocated to law enforcement and prosecutors).

These three areas of foci enable Organization D a sophisticated strategy to garner public
support. By assisting in campaigns, or running members for public office, Organization D

attempts to work its own more radical right interests by utilizing populist support from more
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moderate conservatives. This ambitious program affords the movement a medium by which it
can have some of its goals realized through institutional channels.

Similar to Organization D, Organization A does not have significant tangible political or
legal gains. In fact, much of what both organizations are able to clearly demonstrate are the
elements of Resource Mobilization Theory that allow it to position itself for eventual
mobilization. Organization A accounts for taking in the most amount of revenue largely through
membership dues across itself (operating as the head branch) and it’s three other affiliates.
Similar to Organization C and Organization D, membership dues are imposed. Members are
expected to contribute $910 per annum, amassing $94,640 annually.

All members agreed that running candidates at local municipal and school board elections
generally get less attention and have less resistance through competition. The availability of
resources affords the central branch to strategize for all affiliates and recommend its members
run for office at various positions. The Governor suggested specifically that City Commission
and school board positions require minimal financial investment and generate significant return.
They allow members who gain access to political ascendency to influence policy, albeit smaller
but still argued to be important, and build recognition for future political endeavors.

Organization A appears to use a strategy that was effective for Organization C: securing
political successes at lower levels of public office. While it has sufficient resources to run
candidates at higher levels, it appears much of their resources are not being aggressively used for
political mobilization at the moment. Resource Mobilization Theory does not state that
mobilization has to occur for an organization to be successful. The fact that it can maintain

strong leadership, a rigid organizational structure, small membership, and have significant
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resources, allows the social movement to position itself for mobilization at an opportune time.
What matters more is that they are financially able to politically mobilize.

Organization D only has 10 year tenure but has a larger membership and collects
membership dues. The organization’s worth is estimated by some of its members to be between
$500,000 and $1 million. Its Governor stated that the figure is actually significantly less than
what the organization’s revenues are. This suggests that resource attainment has been a
significant success for the movement.

5.25 Testing the Research Hypothesis and Two Main Research Questions

The research hypothesis for this study is that Resource Mobilization Theory will better
explain the nature of all four right organizations than New Social Movement Theory. The null
hypothesis is that neither theory is a better explanation for the organizations.

The two main research questions for this study include:

(1) Does Resource Mobilization Theory explain the nature of the organized far right
groups in terms of organization (e.g., hierarchically structured organizational
structures, clearly defined division of roles and responsibilities, limited numbers
of members, strict criteria for new membership), resource attainment (e.g.,
acquisition of money or property assets through membership dues and
fundraising), and mobilization of resources to achieve short and/or long term
goals through political and/or legal initiatives (e.g., lobbying, involvement with
political campaigns, running candidates for political office, running for political

office, legal challenges through the courts).

(2) Does Resource Mobilization Theory fit all four groups?

The comparative chart shows that in all questions except for one that was asked, the
percentage of respondents gravitating toward elements of Resource Mobilization Theory ranged
from 61.90% to the highest rate of 100.00%. In fact, when all questions are taken together and
answers from all 97 members across four groups are taken into account, 77.51% of respondents

gravitated toward Resource Mobilization Theory exclusively. By way of contrast, only 12.65%
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of respondents answered in manners consistent with both elements of Resource Mobilization
Theory and New Social Movement Theory. Further, only 9.84% of respondents answered
questions in a manner reflective of positions of New Social Movement Theory.

There is one exception to the overall argument. Organization B had lower percentages of
members whose answers correlated with RMT. However, within that group, 65.36% of
respondents showed political issues as focal concerns for the movement. Those tended to be the
libertarians who had strong political opinions and senior members who had greater experience.
However, its younger members who had less political knowledge, experience or interest in the
matters, comprised the largest percentage of individuals who gravitated exclusively to the social
elements of NSMT. Organization B had 33.34% of its respondents moving in a very different
direction than its counterparts wanted to direct the group, and by comparison to Organizations A,
C and D, a very different course than where their members want to take their groups.

Three of the four organizations were better explained by Resource Mobilization Theory.
They had sophisticated and hierarchical structures with limited membership, aggressive forms of
resource attainment through membership dues, and varying levels of political and/or legal
mobilization such as lobbying, involvement with local, state, and federal political campaigns,
running candidates for school board or political office, and legal challenges through the courts.

One of the four organizations tended to be better explained by Resource Mobilization
Theory, but up to one-third of its members answered questions in manner consistent with New
Social Movement Theory. This finding was explained by the fact that the organization was an
affiliate of a head branch, and therefore had limited autonomy. It relied significantly on the chief
branch to direct its policies, and several of its members appeared to have less experience or

knowledge of political and legal issues.
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CHAPTER 6 - CONCLUSION

There has been limited research on the organized far right movement in two specific
areas. First, primary research involving interviewing organized members has been scarce, and
secondly, there exists limited focus of applying social movement theory to help explain the
nature of the movement. This study has attempted to address these limitations by doing in-depth
interviews from 97 members of four right wing organizations across two states in the Midwest.
The study used social movement theory to help explain the nature of the movement.

This study compared the utility of two social movement theories, Resource Mobilization
Theory and New Social Movement Theory to explain the functioning of the four organizations.
Both theories contend that social movements attempt to change culture/society. Resource
Mobilization Theory contends that change is achieved within the sphere of institutional power
(e.g., lobbying to elected officials, involvement with political campaigns, running candidates for
political office, legal challenges through the courts), while New Social Movement Theory argues
that change occurs in civil society through building shared values and ideas.

6.1 Methodological Approach

| chose a qualitative approach for this research study. The sample was small enough to
use qualitative methodology with in-depth interviewing and open-ended questions, but large
enough to perhaps make a case for limited generalizability of findings to the broader subculture.

A semi-structured interview protocol was used for the study. The questions that were
used reflect areas pertaining to the two social movement theories. The answers to the questions
will directly help the researcher determine to what extent members within the group lean toward:

the political Resource Mobilization Theory, or the social areas of New Social Movement Theory.
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The questions that were asked cover the areas of political issues found in Resource
Mobilization Theory, the social/cultural issues found in New Social Movement Theory, or a
combination of both theories. For example, answers to the question, “Are there any plans to
become involved in any political activity in the future?” helped assess whether the group has
political goals or not. Answers to the question, “What values do your organization find
acceptable?” helped assess whether goals were more social and cultural in nature.

Through the usage of probes, | was better able to determine if the intended change would
be some form of political mobilization (e.g., political lobbying, seeking public office, etc.) or
through cultural transmission (e.g., having meetings to discuss issues within their organizations
or expanded to include other people in society). Hence, probes were necessary to generate rich
data. From this data, | was able to better assess to what degree the organizations can be best
explained by each of the two theories, or a combination of both.

6.2 The Study’s Findings

Organizations’ characteristics were examined individually and then comparatively
analyzed to determine which theory better explains the nature of the organized far right groups.
In terms of age, Organization A had approximately 60% of its membership under the age of 30.
By contrast, Organization C had the largest number of elder members, 55.55% its membership
over the age of 50. The most evenly distributed group by age was Organization B, which had
most of its members spread out within the 20-49 year range. By contrast, Organization D had 28
of its 33 members within the brackets of 30-49.

By way of religion, Organizations A-C were represented largely by one religion
(Anglican), while Organization D had two prominent religions (Traditionalist Catholics and

Baptists). All 18 members in Organization C were Creativity. From a combined tally of all four
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groups, there were 77 Christians among five sects. Christianity comprised 79.38% of the
religious composition of membership across the groups.

There were 11 central questions that were selected for data analysis. These were selected
on their unique characteristics. Ones that were excluded were determined to have already been
covered within the context of the listed in the chart.

For Organization A, ten of the 11 questions had a significant majority of respondents
leaning toward elements of Resource Mobilization Theory. In two questions posed to members
which asked “How does your organization raise funds? How does your organization use
financial resources to achieve its goals?” and “What roles do members serve in your
organization? How common is it that members disagree with one another?” all 25 members
answered in a manner consistent with the tenets of Resource Mobilization Theory. Only once
was Resource Mobilization Theory not directly represented by its members.

For Organization B, unique characteristics unfolded during data analysis. This
organization had the most ideologically split membership than all other organizations. In
consistent fashion, 13 of its members (notably the older and more experienced faction) tended to
answer questions by emphasizing political issues as their principal objective to achieve short and
long term goals. However, eight of its members had limited knowledge of political and legal
issues, and almost no interest in it. While one faction tended to answer in manners consistent
with the tenets of Resource Mobilization Theory, the younger sector tended to gravitate toward
the social aspects of New Social Movement Theory.

While Organization A’s members on average tended to answer in manners consistent
with Resource Mobilization Theory 78.18% of the time, Organization B’s members answered

addressing RMT issues 65.36% of the time. Another interesting finding is that Organization B
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had the most answers of all groups gravitating exclusively toward New Social Movement
Theory. Organization B members answered in accordance to NSMT 33.33% of the time. It can
be argued then that there is a significant ideological divide between its membership. It was
noted that because it is an affiliate branch, many of the younger members complained about a
loss of autonomy, where resources were funneled to the head branch annually, and they
depended on direction from the chief branch significantly. Many of its members appeared
confused or were unsure of how to answer questions concerning politics and the law.

Conversely, Organization C was the most consistent in their answers of all groups.
Members answered in accordance to Resource Mobilization tenets 78.38% of the time across all
11 questions. Organization C uses aggressive lobbying, town hall meetings and legal challenges
in the courts to mobilize against the State. They have a history of political success, having
helped elect or run candidates at various levels of government.

The most conservative organization was found to be Organization D. Its members
answered questions in manners consistent with the political elements of Resource Mobilization
Theory 79.70% of the time across the 11 questions. Organization D was unique insofar as where
some of its members did not exclusively espouse elements of Resource Mobilization Theory,
unlike Organization B which had one third of its membership go the opposite ideological
direction, Organization D members gravitated toward elements of both RMT and NSMT.

Specifically, when asked questions such as “What are the long term goals of your
organization? What methods does your organization use to achieve long term goals?” members
did not dismiss the importance of mobilization (e.g., lobbying, working on political campaigns,
running candidates for various levels of public office, etc.) but that they felt it necessitated the

impetus of populist support to provide the movement added legitimacy and momentum.
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| assessed this as Organization D members seeing value building and identity formation
as means to better attain their short and long term goals. In other words, populist support helps
add to the movement’s legitimacy provides it large numbers that tangibly show the State it has
significant support, and this is used along with key strategies and resources to mobilize
politically.

The organization that has shown the most tangible levels of success is Organization C.
Some of its realized goals include helping two of its members get elected to a school board, one
member as a mayor for two terms, and another member who ran unsuccessfully for the
Libertarian Party. They were actively involved in several legal challenges at the city level, and
two other cases that were decided by the state supreme court. Their most significant successes
were at the local level, where they have organized dozens of petitions to lobby against local
municipal government policies. Members listed long standing ties with the National Rifle
Association (NRA), white nationalist organizations, and the Libertarian Party.

By way of contrast, Organization D was the most ambitious in its short and long term
agenda. Seven members boasted of having direct ties with the regional Tea Party and see
working collaboratively with them and other organizations to build upon populist support so that
it can then utilize that support to achieve its short and long term objectives. Much of its goals
include areas that can garner popular support including fiscal conservatism (lower taxation,
smaller government, balanced budget reform, government program spending cuts) and social
conservativism (defending traditional marriage, opposition to illegal immigration, opposition to
abortion) as well as law and order conservative principles (tougher sentences for criminals,

greater power allocated to law enforcement and prosecutors).
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These three areas of foci enable Organization D a sophisticated strategy to garner public
support. By assisting in campaigns, or running members for public office, Organization D
attempts to work its own more radical right interests by utilizing populist support from more
moderate conservatives. This ambitious program affords the movement a medium by which it
can have some of its goals realized through institutional channels.

Similar to Organization D, Organization A does not have significant tangible political or
legal gains. In fact, much of what both organizations are able to clearly demonstrate are the
elements of Resource Mobilization Theory that allow it to position itself for eventual
mobilization. Organization A accounts for taking in the most amount of revenue largely through
membership dues across itself (operating as the head branch) and it’s three other affiliates.
Similar to Organization C and Organization D, membership dues are imposed. Members are
expected to contribute $910 per annum, amassing $94,640 annually. Resource building was
consistent across all four organizations.

6.3 Testing the Research Hypothesis and Two Main Research Questions

The research hypothesis for this study is that Resource Mobilization Theory will better
explain the nature of all four right organizations than New Social Movement Theory. The null
hypothesis is that neither theory is a better explanation for the organizations.

The two main research questions for this study included:

(1) Does Resource Mobilization Theory explain the nature of the organized far right groups
in terms of organization (e.g., hierarchically structured organizational structures, clearly
defined division of roles and responsibilities, limited numbers of members, strict criteria
for new membership), resource attainment (e.g., acquisition of money or property assets
through membership dues and fundraising), and mobilization of resources to achieve
short and/or long term goals through political and/or legal initiatives (e.g., lobbying,
involvement with political campaigns, running candidates for political office, running for

political office, legal challenges through the courts).

(2) Does Resource Mobilization Theory fit all four groups?
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The comparative chart shows that in all questions except for one that was asked, the
percentage of respondents gravitating toward elements of Resource Mobilization Theory ranged
from 61.90% to the highest rate of 100.00%. In fact, when all questions are taken together and
answers from all 97 members across four groups are taken into account, 77.51% of respondents
gravitated toward Resource Mobilization Theory exclusively. By way of contrast, only 12.65%
of respondents answered in manners consistent with both elements of Resource Mobilization
Theory and New Social Movement Theory. Further, only 9.84% of respondents answered
questions in a manner reflective of positions of New Social Movement Theory.

There is one exception to the overall argument. Organization B had lower percentages of
members whose answers correlated with Resource Mobilization Theory. However, within that
group, 65.36% of respondents showed political issues as focal concerns for the movement.
Those tended to be the libertarians who had strong political opinions and senior members who
had greater experience. However, its younger members who had less political knowledge,
experience or interest in the matters, comprised the largest percentage of individuals who
gravitated exclusively to the social elements of New Social Movement Theory. Organization B
had 33.34% of its respondents moving in a very different direction than its counterparts wanted
to direct the group, and by comparison to Organizations A, C and D, a very different course than
where their members want to take their groups.

Three of the four organizations were better explained by Resource Mobilization Theory.
They had highly sophisticated and hierarchical organizational structures with limited
membership, aggressive forms of resource attainment through membership dues, and varying

levels of political and/or legal mobilization such as lobbying, involvement with local, state, and
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federal political campaigns, running candidates for school board or political office, and legal
challenges through the courts.

One of the four organizations tended to be better explained by Resource Mobilization
Theory, but up to one-third of its members answered questions in manner consistent with New
Social Movement Theory. This finding was explained by the fact that the organization was an
affiliate of a head branch, and therefore had limited autonomy. It relied significantly on the chief
branch to direct its policies, and several of its members appeared to have less experience or
knowledge of political and legal issues.

6.4 Limitations of the Study

This research study had a number of limitations including the limited number and
diversity of participants. There were 97 subjects across four far right organizations that were
interviewed. While this affords the opportunity to gather rich data from four sectors of a broader
subculture and offer a contribution to knowledge to explain the nature of those particular groups,
it cannot statistically offer an ability to generalize findings to the broader population. One could
argue that purposive and snowball recruitment procedures, while helping to ensure a viable
participant pool, cannot ensure a sample that is representative of a broader population.

Another limitation to the study entails that the samples drawn were from two Midwestern
states, making the study a regional rather than national study. The expansion of both numbers of
organizations and geographic territory covered would have enhanced the potential
generalizability of the study findings to the broader population.

Since the study was not funded, insufficient resources restricted the number of groups
that could be studied and the location. The culture of the Midwest is very different that in other

parts of the United States. A comparative analysis could have been made with groups in very
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different regions such as southern states, where there is a higher percentage of African
Americans, or in northeastern states, where there is a higher percentage of Jewish Americans.
These two sectors have been historical targets of the organized far right, yet in this study, limited
emphasis was placed on them. The absence of a larger comparative analysis from different parts
of the country would be able to better assess whether findings in the current study are consistent
across a larger one.

My study found that there were no female members in the groups. According to Blee
(2002) there are female members, although she only researched one organization for her study.

It would be important then that future research be expanded to cover more organizations to get a
better assessment of the representation of female membership in the far right movement.

Part of the limitations of conducting research is the high degree of secrecy many groups
operate under. While a portion of its sector overtly expresses its views, a significant portion of it
does not. Further, it is difficult for researchers to gain access to such groups to conduct research
on them. The amount of time it took to locate, contact, make arrangements for interviews, and
collect data is extensive. Time constraints limit the amount of groups and interviews a
researcher can engage in. More time to conduct a larger study, and additional resources could
have led to a much larger study where generalizability issues could be better addressed.

6.5 Strengths of the Study

The study has attempted to offer a contribution to knowledge where gaps exist in the
literature. Few studies have been conducted that include interviews with members of the
organized far right. Simi and Futrell (2009; 2004) included interviews with 89 far right members
in the more recent study and 56 in the earlier one. Blee (2002) included interviews with 34

female far right members. What made these studies unique was that the first two involved
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younger members of the white power movement, and the other a study based entirely on female
subjects. These contribute to knowledge from a perspective of age and gender.

My study was more diversified; relying on established organizations (between 10 and 36
year tenures) with groups fell within three of the 14 categories listed by the Southern Poverty
Law Center as far right groups. The inclusion of four organizations, comprising three distinct
categorizations of ideology and foci offers a contribution to knowledge. Only Barrett (1987)
studied more groups (161) and interviewed more members (586). One can argue however, that
after 24 years, much of the findings of his study are now outdated and are in need of re-
assessment through ongoing research. | attempted to do that.

Of particular relevance to me was that Barrett’s findings showed greater amounts of
sophistication of far right organizations, with 82 of 161 groups being classified as fringe right
organizations and 79 on the radical right. He found that the fringe sector tended to be more law
abiding and sought to attain its goals through institutional channels (e.g., political mobilization
through lobbying, assisting for political campaigns, running for public office) whereas the radical
sector sought to attain its goals through cultural channels (e.g., attempting to change value
systems in society). While the fringe sector had multi-faceted issues of concern, the radical
sector tended to be singular issued, almost always concentrating its emphasis on racism. Unique
findings showed that there was a strong ideological divide between both sectors and that the
fringe and radical sectors were opposed to one another.

What Barrett’s findings allowed for me to assess is the emergent themes found within
Resource Mobilization Theory and New Social Movement Theory. One could argue that his
approach used grounded theory, where theory emerges from the findings. While he did not

embark on the usage of social movement theory thereafter, it inspired my research methodology.
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By building on his research and refining the methodology by adding social movement
theory, embedding it within the context of the questions and engaging in direct interviews with
multiple groups, | was able to find that three, and two thirds of another, of the four far right
organizations were better explained by Resource Mobilization Theory They had highly
sophisticated and hierarchical organizational structures with limited membership, aggressive
forms of resource attainment through membership dues, and varying levels of political and/or
legal mobilization such as lobbying, involvement with local, state, and federal political
campaigns, running candidates for school board or political office, and legal challenges through
the courts. These findings add to the existing knowledge and in fact, expand the dialogue on
whether the far right can actually mobilize politically to seek to attain short or long term goals.

The study is unique in the sense that, along with a shift in leaning toward political
mobilization, the organizations | studied placed almost no focus on blacks, and the level of anti-
Semitism was significantly less than found in my research for my MA thesis. The level of anti-
Semitism was most heavily pronounced by members who were Traditionalist Catholics and those
belonging to Creativity. There were also strong anti-mainstream Catholic sentiments expressed
by all Traditionalist Catholics and many Creativity members. Traditionalist Catholics
denounced evangelicals as well, while Creativity members denounced Christianity as a whole.
These findings are unique and provide a contribution to knowledge.

While it may be difficult to generalize the data findings to the broader subculture because
of the limited number of groups and interviews, and localized region (Midwest), it does
contribute one of the largest studies to data since Barrett. The availability of four different
samples allowed for critical and comparative analyses within and across groups. In this respect,

along with the fact that the combined sample is approximately three times larger than an average
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qualitative sample, it offers an opportunity to make some, albeit limited case, for
generalizability. The consistency in the sophisticated level of organizational structures, the
aggressive commitment to building resources, and the short and long term goals of political
mobilization makes the findings generalizable to these four groups.

6.6 Directions for Future Research

The study’s findings afford a basis by which future research can be built on. A smaller
study could use a parallel strategy (direct interviews with both sociological theories) in the same
geographic region to assess whether the findings could be replicated, or if they would be
different. Specifically, it would be intriguing to determine if different groups within the same
region would be better explained by Resource Mobilization Theory, or if New Social Movement
Theory would better reflect the nature of that sector.

A smaller study could use a parallel strategy in different geographic regions to assess
whether the findings would be consistent with this study. The advantages of that would include
focusing on different regions to account for unique elements (e.g., demographics, culture) of
other areas.

A larger study could use similar methodological approaches used for this study but
expand it to more groups across different regions of the country. This would allow for better
representation of groups, and perhaps make a case for generalizability to the broader population.
6.7 Policy Implications

While it is legally possible for far right interests to be represented in the political arena,
they need to be effectively supported by the electorate to gain any significant status. Tactics and
strategies, then, play pivotal roles in ensuring that a movement is successful. Many of the far

right groups altered their historical antagonism toward specific groups and tailored their criticism
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to specific issues that the fringe right and neo-conservatives would more likely endorse or
perhaps tolerate.

Altering tactics and strategies enable the far right a means to achieve their ends in a
variety of ways. First, by focusing predominantly on issues rather than racial or ethnic groups,
they are able to camouflage their underlying racist agenda. In doing so, they are able to find
legitimate political concerns and effectively enter the political arena. Issues such as
immigration, abortion, and homosexuality are more acceptable points of contention than its
historical targets. Second, the far right is able to represent the interests of conservative and neo-
conservative voters who may parallel their ideology on specific issues, but not necessarily the
more radical elements of its agenda.

Without a significant percentage of electoral support, the far right cannot gain enough
political leverage to legislate changes. Gaining the support and confidence of voters is essential;
thus, altering strategies and tactics is pivotal. The far right essentially sees altering its strategies
and tactic as a natural process that must take place to effectively swing the political pendulum
back to the right. Once voters accept certain right wing polices, the political environment will
allow for the far right to push for further right wing policies. Thus, the process of achieving its
objectives operates on a continuum.

This study has shown that several far right groups have complex, formal and
sophisticated organizational structures. All groups studied have amassed significant resources
which can be used to facilitate possible political mobilization to attain short and long term goals.
This study has challenged existing research by affording the reader a much more comprehensive
examination of the far right from the inside. If we are to understand a social phenomenon, it is

best understood in this manner.
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APPENDIX A
Interview Schedule

Before the interview commences, | shall tell participants the following:
“If there is anything that you have been involved with in the past, in the present or will
participate in the future that is illegal, | do not want to hear about it.”

Socio-demographic questions:

How old are you?

What is your gender? Where were you born?

What is the highest level of education that you have attained?
What is your religious affiliation?

What is your ethnic background?

What form of occupation do you have?

Are you working outside the home?

General questions:

What is the reason you joined this organization?

What are the criteria for membership?

What does your organization offer to its members? to society?

Political questions (Resource Mobilization Theory):

What are the short term goals of your organization? What are the methods that your
organization uses to achieve the short term goals?

What are the long term goals of your organization? What are the methods that your
organization uses to achieve your long term goals?

What is more important: short term or long term goals? Why?

Is there a particular political party that you support? If so, why?

Has your organization been involved in any political activity in the past or present?

Are there any plans to become involved in any political activity in the future?

What government policies (local, state, and/or federal) would your organization like to
see implemented? Why?

What government policies (local, state, and/or federal) would your organization like to
see removed? Why?

How does your organization raise funds?

How does your organization use financial resources to achieve its goals?

Does your organization place greater priority on resources or on volume of membership?
Why?

Do you hope to achieve your goals through any political activity? Are you involved in
lobbying to politicians? If so, on which level (local, state, federal)? Are you involved to
help in a political candidate’s election? If so, on which level (local, state, federal)?

What role does leadership have for group organization?

What role does leadership have for your group seeking its goals?
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Social/cultural issues (New Social Movement Theory):

What importance do values have for your organization’s agenda?

What values do your organization find acceptable? Why? How does it seek to promote
them?

What values does your organization oppose? Why? How does it seek to change them?
How many members are in your organization?

How does your organization attain new membership?

How important is it to have large membership?

Is a larger membership more effective in achieving your goals?

What roles do members serve in your organization?

How often do members get together?

What do members do when they get together?

Is it important that members share similar values? Why or why not?

Is it important that members share similar ideas? Why or why not?

How common is it that members disagree with one another?

If there is disagreement, how do members resolve their differences?

How important is it for your group to promote its ideology to others? Why or why not?
What importance does freedom of speech have for your organization?

What are the goals of your organization?

How do you define success(es)? Can you provide some examples of some of the successes
of your organization (short term and/or long term)?

Is it necessary to change society? Why? How is this best achieved?
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APPENDIX B
Research Information Sheet

Title of Study: Social Movement Theory and Far Right Organizations
Principal Investigator (PI): Frank Tridico

Department of Sociology

(517) 265-5161, ext. 4033

Purpose:
You are being asked to be in a research study of conservative organizations because you belong
to one. This study is being conducted at Wayne State University.

Study Procedures:

If you take part in the study, you will be asked to complete an interview. | shall ask you
questions that will explore the structure, purpose and goals of the organization that you belong
to. You have the option of not answering some of the questions and remaining in the study. The
interview will be conducted within one visit, and will take between 30 minutes to two hours.

Benefits
As a participant in this research study, there will be no direct benefit for you; however,
information from this study may benefit other people now or in the future.

Risks

By taking part in this study, you may experience the following risks: embarrassment and
discomfort in answering some questions. You have the right to not answer any question(s) in the
interview if you do not want to answer.

Costs
There will be no costs to you for participation in this research study.

Compensation
You will not be paid for taking part in this study.

Confidentiality
All information collected about you during the course of this study will be kept without any
identifiers.

Voluntary Participation/Withdrawal:

Taking part in this study is voluntary. You are free to not answer any questions or withdraw at
any time. Your decision will not change any present or future relationships with Wayne State
University or its affiliates.

Questions:
If you have any questions about this study now or in the future, you may contact Frank Tridico at
the following telephone number (517) 265-5161, ext. 4033. If you have questions or concerns
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about your rights as a research participant, the Chair of the Human Investigation Committee can
be contacted at (313) 577-1628. If you are unable to contact the research staff, or if you want to
talk to someone other than the research staff, you may also call (313) 577-1628 to ask questions
or voice concerns or complaints.

Participation:
By completing the interview you are agreeing to participate in this study.
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APPENDIX C
Safety Plan

Given the sensitivity of the proposed study, it has been advised by the PhD Committee to
comprise a detailed Safety Plan that would afford the Human Investigation Committee steps
taken to protect both research participants and me as the Principal Investigator. | have sought
advice from Joanna Risk of the Human Investigation Committee, faculty from both Wayne State
University and Western Michigan University who have conducted field research, and from my
PhD Committee.

(1) Previous Research Experience Helps to Provide Structure and the Noncontroversial
Nature of the Questions Steer the Interviews into a Limited Focus

| have done research with right wing organizations before in my Masters thesis at the University
of Windsor, Ontario, Canada in 1996. Hence, although the groups are new and American, | am
entering the field research with some experience. That experience has helped provide me for an
understanding of how to conduct research in this sensitive area. | am able to draw from what was
effective in attaining data and what was ineffective.

One of the biggest strengths of this proposed study it seeks to explain the nature of the far right
in terms of organizational structure and whether the organizations are primarily social or
political. As such, the questions are focused on elements of social movement theories, and are
not directly seeking information about potential illegal activity. Rather, they are asking questions
to determine which social movement theory best explains the nature of right wing organizations.

The questions for this study are not controversial. The questions (see Appendix A) focus almost
exclusively on whether the groups are political or social in nature. Questions are drawn from the
central tenets of two social movement theories (Resource Mobilization Theory and New Social
Movement Theory). Questions under the category of Resource Mobilization Theory focus
exclusively on political issues. For example, I shall be asking questions such as:

e Isthere a particular political party that you support? If so, why?

e Has your organization been involved in any political activity in the past or present?

e Does your organization place greater priority on resources or on volume of membership?

Why?

Since the political realm is a legal institutional channel to try and attain goals for an organization,
it is highly likely that participants will be discussing their specific methods for political
mobilization. These can include (i) the organizational structure of their group, (ii) the short
and/or long term goals the organization wishes to attain, (iii) the strategies for political
mobilization they will use (e.g., supporting a political party, political campaigning, running for
public office, lobbying).

Questions under the category of New Social Movement Theory focus exclusively on social
issues. For example, I shall be asking questions such as:



215

e What values and lifestyles do your organization find acceptable? What? How does it
seek to promote them?

e What values and lifestyles does your organization oppose? Why? How does it seek to
change them?

e How does your organization attain new membership?

Questions | ask to determine the social fabric of these organizations focus highly on elements of
New Social Movement Theory. These focus largely on building collective identity through
larger membership, the role of leadership, culture, shared values and ideas. Organizations that
can best be explained by this theory tend to reject or minimize institutional channels such as the
political realm and they seek to attain change through cultural transmission of ideas (from within
their organizations and through promoting ideas to others outside their organizations). The
questions may possibly generate ideas that could show intolerance (e.g., racism, opposition to
homosexuality, opposition to abortion, etc.). This intolerance could offend some who do not
concur with these beliefs but such beliefs do not necessarily lead to illegality.

The research questions are semi-structured in design which allow for rich description and diverse
narratives, but they are specific enough to channel direction and focus onto the elements of the
social theories. Hence, while there may be emphasis placed on opposition to certain things (e.g.,
abortion, immigration, and homosexuality) my research focuses on how such ideas explain the
formation and sustenance of such groups, and whether they can be best explained by one social
theory or the other, or a combination of both.

The nature of the questions provides structure, direction and focus, and is unlikely to lead the
interviews into areas that may be more sensitive. My previous research was conducted with the
same research model and similar questions and my experience with that will help in maintaining
the flow of interview questioning and helping decipher relevant data for the study.

Having conducted previous research on right wing groups is an advantage in terms of safety
because | have experience in this type of field research. | have spent several years building
rapport and trust as a researcher with previous groups. | have treated anyone whom | have
interviewed with transparency.

The purpose of the field research is to gather data to help explain the nature of the far right
through social movement theory. The purpose of the field research is not to agree or disagree
with views, or to move the interviews into directions that seek answers beyond the focus of the
social movement theories

(2) Risks and Benefits of the Study

There may be some possibility of embarrassment or discomfort to subjects in answering some of
the questions. | have mentioned this possibility in the information sheet. 1 shall inform
participants of their right to not answer any question(s) in the interview and that they reserve the
right to withdraw from the interview and the study at any time. Further, if they wish to have any
statements withdrawn at any time, | shall respect their wishes with regard to this.
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With respect to legal risks, the questions that | ask are not controversial. This, along with
previous experience in interviewing right wing groups using similar questions has been proven to
not illicit controversial and particularly illegal criteria. | have spoken in detail with Joanna Risk
at HIC over this. There is legal obligation to report illegal activity in specific areas (e.g., child
and elder abuse). With regard to this area, there is no legal obligation to report. Rather, it would
be an ethical issue to do so or not. | have never been apprised of any illegal activity in past
research with right wing organizations.

While it is not necessarily required, | shall inform participants that if there is any illegal activity
engaged in or planned, | would prefer that I am not informed of it. This will be stated prior to
the commencement of interviews. They may choose to refuse to answer certain questions or
withdraw from the study entirely. There may be some risk of offending potential participants
because of informing them of my preference to not be appraised of any illegal activity, because
they may have never committed any illegality or may have no intention of doing so. However, |
argue that the inclusion of this helps protect the participants and me as the Principal Investigator.
While there could be an accentuated risk of having participants limit the questions they may wish
to answer, or withdraw from the study entirely, it will serve as an appropriate alternative. This
has been the approach | have used in previous research and it has proven to be effective.

With regard to benefits, there are no specific benefits to research participants. The study does
not provide any form of compensation to research participants. Participation in the research is
voluntary. There are however, benefits to society that may result from participation in the
research project. Participation in the study will help increase knowledge in explaining the
organized far right movement in terms of social movement theory. There is limited research in
this area and adding to it may provide a significant contribution to knowledge as well as help
encourage further research.

(3) Precautions for Me as the Principal Researcher

To protect me as a researcher, | shall be conducting interviews with participants in public areas
such as parks. Although it is in a public setting, there will be considerable distance between the
interviewer and participant and others nearby. The location will be picked to ensure that others
will not be able to hear the contents of the interview, but it still remains in a public setting to help
provide ready access for me to leave if I as the Principal Investigator feel uncomfortable in any
way.

I shall be informing my wife of my interview’s location. She will be present in a vehicle close
enough to witness the interview, but not hear the interview itself. If there is any sense of danger,
we have agreed that |1 would raise my hand from the park bench and she would then become
aware of it and would telephone law enforcement if needed. These are added precautions that |
have never used in previous research but will use for the current study to address possible (but
unlikely) safety precautions.

| shall be maintaining regular contact with my Doctoral Advisor Dr. Leon H. Warshay
throughout the interview process. He will be informed of when I shall be conducting interviews,
the times and in which location. | shall inform him prior to and following commencement of
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each day’s interviews so that he is apprised of all phases of the field research. In the event that
there is a problem, Dr. Warshay would be able to contact law enforcement. Once again, this is
an added precaution that | have never used in previous research but will use for the current study
to address possible (but unlikely) safety precautions.

(4) Recruitment Procedures

The Principal Investigator has attained contact information of the leaders of four organizations
through internet searches and has solicited letters of consent by way of email. Emailed letters of
consent were obtained successfully and can be documented in Appendix E. The consent allows
the Principal Investigator to provide to the leaders through email an attached electronic flyer that
they will distribute to their memberships. The flyer will be sent only after it has been approved
by HIC. It will contain information about the study and contact information of the Principal
Investigator. Interested parties who wish to be interviewed will contact the PI personally. They
will be informed through the flyer that participation is voluntary and if they are not interested,
they do not need to respond in any manner. The proposed flyer has been submitted to HIC to
review. Verbatim copies are included as Appendix D in the submissions.

Once leaders of the organizations email the flyer to their memberships, only those who are
interested in being interviewed will contact the Principal Investigator. When | am contacted by
them, | shall read a telephone script stating:

“Thank you for responding to my flyer that was sent to you through your organization leader.
My name is Frank Tridico. | am a Doctoral candidate for the Department of Sociology at Wayne
State University in Detroit, Michigan. | am doing a research study on conservative
organizations. | would be interested in talking with you. The one visit interview would take
about 30 minutes to two hours. The interview will not be audio or video taped, but I shall be
taking notes. All information collected about you during the course of the study will be kept
without any identifiers. Your participation is this study is voluntary. If you are interested in
taking place in this study, | would be able to meet with you at a time and date of your
convenience at a public location.”

If they agree, arrangements will be made to conduct a one-on-one interview at a public setting at
an agreed upon date and time. At that time, an information sheet will be provided to them (see
Appendix B).

This method of recruitment was chosen to ensure that contact with memberships to the
organizations would not be seen as uninvited or potentially unwelcome. By requesting letters of
consent from the organization leaders, they are privy to the study that I am conducting. Their
positive responses to allow an electronic flyer (if approved by HIC) to be emailed to the leaders
who would then in turn forward it to their members would make the process less intrusive. The
members would then be given information about the study, contact information of the Principal
Investigator and the option to not contact the PI if they are not interested. Potential subjects are
informed several times that the study is voluntary.
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Not only are the recruitment procedures more likely to be less intrusive, but the responses from
interested parties are more likely to entail individuals who feel comfortable with being
interviewed. Information sheets will be provided for those who agree to be interviewed in
person and this also becomes an important step in making potential subjects informed and to feel
at ease, helping to minimize the possibility of problems.

Information sheets maintain optimal confidentiality and were recommended by WSU’s HIC
personnel. Once respondents have agreed to participate, and information sheet will be provided
to them at the time and place of the interview. There will only be one information sheet
provided to each respondent (See Appendix B). It will be written in English only. | shall also
read it aloud to them and ask them if they have any questions. Participants will not be provided
with additional information after participation.

Participants will not be asked to sign a consent form. This will ensure that there is no record that
can identify them in anyway, thus protecting confidentiality and anonymity.

The information sheet will provide them all necessary information. A copy of this is included in
the prospectus. This includes the purpose of the study involving academic research, the topic of
the research, a time commitment of 30 minutes to 2 hours for the interview, the study procedures
that involve interviews, anonymity and confidentiality assurances and clarity that participation is
voluntary and they can withdraw at any point in the interview.

Information sheets maintain optimal confidentiality and were recommended by WSU’s HIC
personnel. Once respondents have agreed to participate, and information sheet will be provided
to them at the time and place of the interview. There will only be one information sheet
provided to each respondent (See Appendix B). It will be written in English only. 1 shall also
read it aloud to them and ask them if they have any questions. Participants will not be provided
with additional information after participation.

Participants will not be asked to sign a consent form. This will ensure that there is no record that
can identify them in anyway, thus protecting confidentiality and anonymity.

The information sheet will provide them all necessary information. A copy of this is included in
the prospectus. This includes the purpose of the study involving academic research, the topic of
the research, a time commitment of 30 minutes to 2 hours for the interview, the study procedures
that involve interviews, anonymity and confidentiality assurances and clarity that participation is
voluntary and they can withdraw at any point in the interview.

(5) Protecting Anonymity and Confidentiality for Participants
Anonymity refers to responses obtained from research participants when there is no way to link
responses to the participants. If the investigator cannot, in any way, link the participants with

their responses or other recorded data, then anonymity can be assured.

Confidentiality refers to responses/information obtained from research participants that could be
linked to the individual participants. Research investigators must assure that the responses
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APPENDIX |

ORGANIZATION D

ORGANIZATIONAL STRUCTURE

GOVERNOR
Position is self-appointed by founder
e Permanent position
e Wrote the organization constitution

e Has veto power over any internal vote
A

A 4 A ¢ \ 4 \ 4

FIRST PRESIDENT
Appointed by Governor
Unlimited tenure; can
only be removed by
Governor

INTERNAL ADVISOR TO
GOVERNOR
Provides legal and
strategic advice

SECOND PRESIDENT
Voted in by Internal
Council
Four year term; can be
removed by Gov & Ist

President
A A
\ 4 * v
FIRST VICE PRESIDENT CHAIR BOARD OF SECOND VICE
DIRECTORS PRESIDENT

Voted in by Board of

A

A\ 4

Directors Appointed by Governor Voted in by Board of
? A A A A *
| A 4 A
TREASURER RESEARCH AND
Ly BOARD OF DIRECTORS > COMMUNICATIONS
Comprised of founding members or OFFICER

those with minimum 5 years of
membership tenure

A

A 4
GENERAL MEMBERSHIP

e members attend general meetings and hold non-
binding votes
e all prospective members must have thorough
background check and be unanimously accepted by
entire organization
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